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Welcome Message from Human Resources

Welcome to Morton County. Whether you are joining our organization as a new employee or are
a current team member participating in open enrollment, we are pleased to provide you with this
comprehensive guide to your employee benefits.

Your employment with Morton County is more than just a position. It is a partnership. We value
the service and dedication you bring to the community, and in return, we are committed to
supporting your health, security, and overall wellbeing. The County’s benefit program is designed
to provide peace of mind, flexibility, and protection for you and your family.

This guide serves as your year-round resource for understanding the benefits and programs
available to you. It explains how to enroll, when to make changes, and what actions are expected
from you as a participant. Whether you are selecting coverage for the first time or reviewing
existing elections, take time to read each section carefully. The more you understand your benefits,
the better prepared you will be to use them wisely and to their fullest potential.

Each program described in this guide has been thoughtfully selected to help you build a strong
foundation for your health and financial future. From medical and dental coverage to retirement
and wellness programs, these benefits represent a significant investment by Morton County in you.
We encourage you to view them as an extension of your total compensation — an important part
of your financial and personal wellbeing.

If you have questions about any portion of this guide or would like assistance understanding your
options, please contact Human Resources. We are here to support you throughout the year, not
only during open enrollment.

Human Resources Department
Morton County Auditor’s Office
Phone (701) 667-3304

Email kathy.krance@mortonnd.gov



mailto:kathy.krance@mortonnd#.gov

How to Use This Guide

This guide is your primary resource for understanding Morton County’s employee benefits
program. It outlines eligibility, enrollment, and plan information in one place.
You may read it from start to finish or use the table of contents to go directly to the section you

need. Review this guide each year during open enrollment and whenever your personal situation
changes.

Key Terms and Definitions

Understanding basic benefit terms helps you make confident and informed choices about your
coverage. Taking a few minutes to review these definitions will make it easier to compare options,
understand plan documents, and ensure you are getting the most value from your benefits.
Beneficiary: The person(s) you choose to receive your life insurance benefit if you pass away.
Copay (Copayment): A fixed amount you pay for a covered service or prescription.
Coinsurance: The percentage of costs you pay after meeting your deductible.

Deductible: The amount you pay for covered services before your insurance begins paying.

Dependent: A family member (such as a spouse, domestic partner, or child) who is eligible to be
covered under your benefit plans.

Employee Assistance Program (EAP): A confidential resource that provides counseling, legal,
and financial support services.

Explanation of Benefits (EOB): A statement from your insurance company that shows what was
billed, what the plan paid, and what you may owe.

In-Network Provider: A doctor, hospital, or facility that has agreed to the plan’s contracted rates.

Matching Contribution — The amount your employer contributes to your retirement account
based on your own contributions.

Out-of-Pocket Maximum: The most you’ll pay in a plan year for covered services. After you
reach this amount, the plan pays 100% of covered costs.

Out-of-Network Provider: A healthcare provider that does not have a contract with your
insurance plan. You may pay more for these services.

Open Enrollment: The annual period when you may change or renew your benefit elections.



Premium: The amount deducted from your paycheck for insurance coverage.

Preventive Care: Routine health services such as annual checkups, screenings, and
immunizations that are often covered at no cost to you.

Qualified Life Event (QLE): A life change that allows mid-year benefit adjustments.

Vesting: The percentage of employer-contributed funds (such as in a 401(k)) that you own after
a certain period of employment.



Important Updates for 2026

This section highlights new, modified, or time-sensitive changes to Morton County’s benefit
programs for the 2026 plan year. Please review these updates carefully before making your
elections.

Annual Wage Increase: The annual wage increase for 2026 is $2,250 averaging out to $1.08 per
hour. Please note: This does not include Three Rivers Human Service Zone Team Members.

FSA Annual Limits: The Flexible Spending Accounts program has increased their annual limits.

= Medical FSA: $3,400 with a $680 rollover option.
= Dependent Care FSA: $7,500 per household or ($3,750 if married filing separately)

= IMPORTANT | FSA Enrollment: The Flexible Spending Accounts (FSA) program
requires annual enrollment. If you would like to participate in the FSA program in 2026,

please complete the benefits application online.

Passive Enrollment: All other benefits will roll over into 2026 if you do not amend your elections,
except the FSA program. For changes, please find the applications available on our website.

For specific plan benefits, always refer to the plan’s website versus the Human Resources
Department.

For questions about these updates, contact the Morton County Auditor’s Office.



Eligibility Requirements

Morton County is proud to offer a comprehensive and competitive benefits program designed to
meet the diverse needs of our employees and their families. These benefits are an important part
of your total compensation and represent a significant investment by the County in your overall
wellbeing.

All regular Morton County employees who work at least 20 hours per week are eligible to
participate in the County’s benefit program. This includes access to health, dental, vision, life, and
voluntary insurance programs as well as retirement and wellness opportunities.

Eligible dependents may also be enrolled in certain benefit plans.

Spouse: A legally married spouse.
Dependent Children: Biological, adopted, or under legal guardianship, through age 26.

Dependents are not required to be full-time students or live in the same household as the employee.
However, they must not be eligible for other employer-sponsored insurance. It is the employee’s
responsibility to notify Human Resources within 31 days of any change that affects eligibility,
such as marriage, divorce, birth, adoption, or loss of other coverage.

Keeping your dependent information up to date ensures that coverage remains accurate and
uninterrupted. Failure to report changes promptly may result in delayed or denied claims.



Enrollment Overview

When to Enroll

Understanding when and how to enroll in benefits helps ensure continuous coverage and
compliance with plan requirements. Enrollment occurs at two key times: when you are hired and
during the annual open enrollment period.

New Hire Enrollment
New employees must complete their enrollment within 31 days of their hire date.

= Retirement and Life Insurance: Coverage begins on your date of hire.

= Health Insurance: Coverage begins the first day of the month following your hire date.

= All Other Benefits: Coverage begins the first day of the month following 60 days of
employment.

During your onboarding process, Human Resources will review all available plans, assist you with
required forms, and help you understand your options.

Open Enrollment Period
Each year, employees have the opportunity to review, change, or renew their benefit elections
during the open enrollment period.

= Open Enrollment Dates: October 21 through November 4, 2025

= Deadline: All elections and supporting documentation must be received by Human Resources
no later than November 4, 2025.

= Effective Date: All approved changes take effect January 1, 2026.

Open Enrollment is your annual opportunity to reassess your coverage and ensure your elections
continue to meet your personal and family needs. Take time to review this guide carefully, ask
questions, and confirm your selections before submitting your forms.



Annual Audit of Your Benefit Elections: Tips for Managing Life Changes

Life can change quickly, and those changes often affect your benefits. Taking a few simple steps
throughout the year can help you avoid gaps in coverage or missed opportunities to adjust your
elections.

1. Keep Your Information Current: Notify Human Resources promptly if you experience
changes to your address, phone number, marital status, or dependent eligibility. Keeping your
personal details updated ensures that insurance providers can reach you and that you receive
all important plan communications.

2. Review Your Beneficiaries: Life events such as marriage, divorce, or the birth of a child are
important times to confirm that your beneficiary information is still accurate. Update your
beneficiary forms for life insurance, retirement, and voluntary benefits to reflect your current
wishes.

3. Tax Withholdings: Evaluating your tax withholdings will help you avoid unexpected tax
outcomes in the future.

4. Maintain Your Documentation: Always keep a copy of your marriage certificate, birth
certificates, adoption records, and divorce decrees in a safe place. These documents are often
required to verify eligibility for coverage or to make changes. Having them readily available
can save time during enrollment or when filing a claim.

5. Ask Questions Early: If you are unsure whether a situation qualifies as a life event or what
documentation you need, contact Human Resources before the 31-day window expires. Early
communication helps prevent delays and ensures that your benefits remain accurate and
uninterrupted.

6. Plan Ahead: When possible, review upcoming life changes in advance, such as a child aging
out of dependent coverage or a spouse starting a new job. Planning ahead allows you to make
timely and informed decisions about your benefits.

Helpful Reminder: Qualified Life Events can only be processed when both the enrollment forms
and required documentation are received within the 31-day period. Missing this deadline means
changes must wait until the next open enrollment period.



Retirement Program (NDPERS)

Learning Note: Your retirement program is one of the most valuable long-term benefits available
to you. Understanding how it works and participating early can make a significant difference in
your financial security after employment.

Upon hire with Morton County, eligible employees must elect participation in one of the retirement
options offered through the North Dakota Public Employees Retirement System (NDPERS). These
programs are designed to help you build long-term financial stability while you are employed and
into retirement.

Participation is required within 30 days of employment. Morton County offers several options
depending on your employment status.

| DEFINED BENEFIT PLAN (NDPERS Pension) |

Eligibility: Former NDPERS plan members or employees filling a full-time, part-time, or seasonal
part-time position working at least 20 hours per week for 20 weeks or more in a calendar year.
IMPORTANT: See NDPERS for the vesting schedule.

* Enrollment Requirement: Must enroll within 30 days of employment.
= Contributions:

o Employer contributes 15.26% of eligible pay.

o Employee contributes 1% of eligible pay.
= Effective Date: Coverage begins on the first day of employment.

This plan provides a fixed monthly benefit at retirement based on years of service and final average
salary.

| DEFINED CONTRIBUTION PLAN (Mandatory Plan) |
Eligibility: All new hires on or after January 1, 2025, working 20 hours per week for at least 20
weeks in a calendar year. IMPORTANT: See NDPERS for the vesting schedule.

* Enrollment Requirement: Required within 30 days of employment.
= Contributions: Employer contributes 9.26% total:

o 5.26% employer deferral (subject to vesting schedule).

o 4% employee deferral (100% vested immediately).
= Effective Date: Coverage begins on the first day of employment.

This plan allows employees to invest their contributions in individual accounts. The value of the
account depends on investment performance.



| DEFINED CONTRIBUTION PLAN (Optional Plan) |

Eligibility: Available to employees hired on or after January 1, 2025, who are full-time, part-time,
or seasonal and work at least 20 hours per week for 20 weeks or more per year. IMPORTANT:
See NDPERS for the vesting schedule.

= Enrollment Requirement: Optional enrollment within 30 days of employment. Once
chosen, it is an irrevocable lifetime election.

= Effective Date: Coverage begins on the first day of the second calendar month after hire.

= Employer Contributions: Based on your election; see Human Resources for specific
details.

| OPTIONAL PLAN for temporary employees (<20 hours per week) |

Eligibility: Temporary employees working less than 20 hours per week for 20 weeks or more per
year.

* Enrollment Requirement: Optional within 30 days of employment; irrevocable lifetime
election.

* Contributions: Employee-funded only; no employer contribution.

= Effective Date: Coverage begins on the first day of the second calendar month.

| DEFERRED COMPENSATION OPTIONS |

Eligibility: Employees may also participate in either or both of the following optional savings’
programs to further enhance retirement savings:

NDPERS Deferred Compensation Program
= Enrollment: Open at any time.
= Eligibility: Employees working at least 20 hours per week for 20 weeks or more per year.
= Contributions: Voluntary and adjustable by the employee.
County Nationwide Deferred Compensation Program
» Enrollment: Open at any time.

= Eligibility: Employees working at least 20 hours per week for 20 weeks or more per year.
= Contributions: Voluntary and adjustable by the employee.



Life Insurance (Standard Insurance)

Learning Note: Life insurance provides financial protection for your loved ones. Understanding
options helps you make choices that provide the right level of security for your family’s future.

Morton County partners with Standard Insurance Company to offer life insurance benefits at no
cost to eligible employees beginning on your hire date for both basic and voluntary options.

| Employer-Paid Life and Accidental Death & Dismemberment (AD&D)

= Coverage: $10,000 Basic Life and $10,000 AD&D
= Eligibility: All benefit-eligible employees
= Cost: Fully paid by Morton County

In addition, employees may elect dependent coverage at a small cost:

= Spouse Coverage: $5,000
= Child Coverage: $5,000

Dependent life coverage costs $0.10 per month total, regardless of the number of dependents.

| Voluntary Term Life and AD&D |

Learning Note: Voluntary life insurance allows you to increase your financial protection beyond
the County-provided coverage. Choosing the right amount ensures your family is financially
supported in the event of your death or a serious accident. Reviewing this coverage during open
enrollment helps you keep your policy aligned with your life stage and family needs. Eligible
employees may purchase additional coverage at reduced group rates:

Employee: Up to 5x annual salary, in increments of $10,000 (maximum $500,000). Guarantee
Issue: $170,000 at initial enrollment.

Spouse: Up to 100% of employee’s coverage, in increments of $5,000 (maximum $500,000).
Guarantee Issue: $50,000 at initial enrollment.

Child: Up to 100% of employee’s coverage, in increments of $2,000 (maximum $10,000).
Spousal and child coverage can only be elected if the employee has voluntary employee coverage.
Helpful Reminder: Beneficiaries can be updated at any time through Human Resources.

Review your life insurance coverage each year during the Annual Benefits Audit to ensure it meets
your family’s current needs.



Health Insurance (NDPERS PPO)

Learning Note: Health coverage is one of your most valuable benefits. Morton County
contributes a significant portion toward premiums to make quality health care affordable for
employees and their families.

Morton County currently subsidizes 90% of the single premium and 80% of the family premium
for health insurance. Health insurance coverage is provided through the North Dakota Public
Employees Retirement System (NDPERS) in partnership with Sanford Health Plan.

General Staff: There are 26 pay periods on an annual basis. 24 of those pay periods are will be
eligible for a health insurance deduction, while two pay periods will be deduction free.

Tier Employee Bi-Weekly Rate Employer Bi-Weekly Rate
Employee $48.68 $438.14
Family $235.36 $941.43

Law Enforcement Staff: There are 13 pay periods on an annual basis and 12 of those pay
periods are eligible for a health insurance deduction, while one period remains deduction free.

Tier Employee Monthly Rate Employer Monthly Rate
Employee $97.36 $876.28
Family $470.72 $1,882.86

Rates are effective through June 30, 2027, as determined by legislation.

Health Plan Resources: For a detailed overview of covered services, limitations, and
exclusions, refer to the Summary Plan Description (SPD) available through NDPERS at:
https://www.ndpers.nd.gov/sites/www/files/documents/members-additional-information/all-
health/ppo-basic-grandfathered-grid.pdf

Helpful Reminder:: Review your plan documents annually and use in-network providers
whenever possible to reduce your out-of-pocket costs.


https://www.ndpers.nd.gov/sites/www/files/documents/members-additional-information/all-health/ppo-basic-grandfathered-grid.pdf
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Dental Insurance (BlueDental Elite)

Learning Note: Dental health is a vital part of your overall wellbeing. Morton County’s dental
plan helps you maintain good oral health through preventive care and supports you with
coverage for major services when needed.

Morton County offers dental insurance through BlueDental Elite, administered by Blue Cross
Blue Shield of North Dakota. Employees can choose coverage for themselves and their
dependents, and rates vary based on employment category.

Rates — 2026 Plan Year

General Staff: There are 26 pay periods on an annual basis. 24 of those pay periods are will be
eligible for a health insurance deduction, while two pay periods will be deduction free.

Tier Employee Bi-Weekly Rate
Employee Only $21.90
Employee + Children $38.55
Family $56.95

Law Enforcement Staff: There are 13 pay periods on an annual basis and 12 of those pay
periods are eligible for a health insurance deduction, while one period remains deduction free.

Tier Employee Monthly Rate
Employee Only $43.80
Employee + Children $77.10
Family $113.90
Helpful Reminder:

Schedule regular dental checkups and cleanings to maintain oral health and use your preventive
benefits before the end of the calendar year.



Vision Insurance (BlueVision Elite)

Learning Note: Regular eye exams are essential for maintaining good vision and detecting
health concerns early. Morton County’s vision plan provides affordable access to exams, lenses,
and frames through a wide network of providers.

Morton County partners with Blue Cross Blue Shield of North Dakota and VSP Vision Care to
provide vision coverage through the BlueVision Elite plan. Employees can enroll for individual
or family coverage.

Rates — 2026 Plan Year

General Staff: There are 26 pay periods on an annual basis. 24 of those pay periods are will be
eligible for a health insurance deduction, while two pay periods will be deduction free.

Tier Employee Bi-Weekly Rate
Employee Only $7.65
Family $17.60

Law Enforcement Staff: There are 13 pay periods on an annual basis and 12 of those pay
periods are eligible for a health insurance deduction, while one period remains deduction free.

Tier Employee Monthly Rate
Employee Only $15.30
Family $35.20

Helpful Reminder: Use your annual exam benefit each year to monitor eye health and update
prescriptions. In-network providers offer the greatest value.



Flexible Spending Accounts (FSA)

Learning Note: Flexible Spending Accounts allow you to set aside pre-tax dollars for eligible
expenses, reducing your taxable income and helping you manage predictable healthcare and
dependent care costs.

Morton County offers employees the option to participate in Health and Dependent Care Flexible
Spending Accounts (FSA) administered through Discovery Benefits (WEX Health).

Contribution Limits for 2026

*  Medical FSA: Up to $3,400 per year.
o Up to $680 may roll over to the next year.

= Dependent Care FSA: Up to $7,500 for individuals or $3,750 for married couples filing
separately.

Eligible Expenses
Health FSA:
= Copays, coinsurance, and deductibles
» Prescription drugs
» Dental and vision expenses not covered by insurance
= Medical equipment and supplies

Dependent Care FSA:

= Childcare for dependents under age 13
= Adult day care for disabled dependents or spouses



Aflac Voluntary Benefits

Learning Note: Voluntary benefits provide extra financial protection that supplements your
core insurance coverage. These programs help you manage unexpected expenses that traditional
insurance may not fully cover.

Morton County partners with Aflac to offer a variety of voluntary insurance products that
employees may purchase through payroll deduction. Coverage is portable and can continue even
if employment ends.

| Available Aflac Policies

Provides income replacement if you cannot

Short-Term Disability Insurance work due to illness o injury.

Offers financial support during diagnosis,

Cancer/Specified Disease Insurance
treatment, and recovery.

Critical Illness (Specified Health Event) Helps cover costs associated with serious
Insurance health conditions.

Hospital Confinement Indemnity Provides payments for hospitalization expnses
Insurance: such as copays and deductibles.

Covers costs related to accidental injuries and
recovery.

Accident Insurance

Offers long-term financial protection for your

Whole and Term Life Insurance .
family.

Employees interested in enrolling or modifying coverage should contact an Aflac representative.

https://aflacenrollment.com/MortonCounty/0ACG72343188

Aflac Representatives:

Melissa Stuart, District Sales Coordinator
Email: melissa_stuart@us.aflac.com | Phone: (701) 426-9598

Jessica Frink, Benefit Consultant
Email: jessica frink@us.aflac.com | Phone: (701) 720-3543

Helpful Reminder: Remember to file your annual Aflac wellness claim each year to receive
available benefits and reimbursements tied to preventive health care services.


https://aflacenrollment.com/MortonCounty/0ACG72343188

Employee Assistance Program (EAP)

Learning Note: Everyone faces challenges from time to time. The Employee Assistance
Program (EAP) provides confidential support and counseling services to help you and your
family address personal or work-related concerns before they become overwhelming.

Morton County partners with CHI St. Alexius Health to provide employees and their immediate
family members with access to free, confidential counseling and referral services. The EAP has
been supporting organizations across the region for more than 25 years and is designed to
promote emotional wellness, productivity, and overall wellbeing.

Services Available:

= Confidential counseling for individuals and families

= Marital, relationship, and family conflict resolution

= Stress management and coping strategies

=  Work-related concerns including burnout or job stress
» Financial and budgeting guidance

= Alcohol and drug dependence counseling
» Crisis intervention and 24-hour emergency support

How It Works: EAP services are available to all employees and their immediate family
members at no cost. You may schedule face-to-face sessions, phone consultations, or virtual
meetings.

Contact Information:
Local: (701) 530-7195
Toll-Free: (800) 327-7195

Website: www.chistalexiushealth.org

Crisis assistance is available 24 hours a day, seven days a week. For emergencies, call 911 or go
to the nearest emergency department.

Helpful Reminder: All EAP conversations are strictly confidential. No information is shared
with the County without your written consent.



Wellness Programs

Learning Note: Morton County supports your health and wellness through programs that
encourage preventive care, healthy habits, and lifestyle balance. These programs reward you for
taking steps toward better health.

Dakota Wellness Program

The Dakota Wellness Program, administered by Sanford Health Plan through NDPERS, provides
incentives for employees who complete wellness activities throughout the year. Participants can
earn up to $250 per year in wellness rewards.

How to Participate:

1. Complete an Online Health Assessment:
o Log in to your member account at sanfordhealthplan.com/memberlogin.
o Navigate to “Wellness Portal” under the “Insurance” menu.
o Complete the Health Assessment each year to qualify for rewards.

2. Earn Points:
o Preventive Care: Complete an annual exam, dental visit, or screenings.
o Daily Habits: Track activities such as diet, stress, and exercise.
o Workplace Wellness Events: Participate in County-sponsored wellness
challenges.
o Fitness Center Reimbursements: Earn up to $20 per month for 12 gym visits.

3. Redeem Rewards:
o Access the “Redemption Center” in your Wellness Portal.
o Redeem points by December 31 for gift cards or direct deposit wellness rewards.
Employees and spouses covered by Morton County’s health plan are eligible to participate.



Healthy Pregnancy Program

The Healthy Pregnancy Program, offered through Sanford Health Plan, provides education,
resources, and incentives to support expectant mothers throughout pregnancy.

Program Benefits:

o Free prenatal vitamins

o Educational resources for pregnancy and postpartum care

e Access to nurse case managers

e Deductible waiver for delivery (when using participating providers)

How to Enroll:

Visit sanfordhealthplan.com/ndpers/healthy-pregnancy-program or call (888) 315-0884 (TTY
711) between 8 a.m. and 5 p.m. CST, Monday through Friday.

Participation is available to members who enroll between their 8th and 34th week of pregnancy.

Helpful Reminder:
You may also sign up for free Text4Baby messages by texting BABY to 511411 for pregnancy
and newborn tips throughout your baby’s first year.



Payroll Schedules — 2026

Learning Note: Morton County provides a predictable payroll schedule so employees can plan
ahead for expenses and deductions, including benefit premiums and retirement contributions.

General Staff Payroll Schedule (26 Pay Periods Annually)

December 21, 2025

January 3, 2026

January 17, 2026

|
\J anuary 4, 2026
‘January 18,2026

January 31, 2026

‘February 1,2026

February 14, 2026

February 15, 2026

February 28, 2026

March 1, 2026

March 14, 2026

March 15, 2026

March 28, 2026

March 29, 2026

April 11, 2026

April 12,2026

April 25, 2026

April 26, 2026 May 9, 2026
May 10, 2026 May 23, 2026
May 24, 2026 June 6, 2026
June 7, 2026

June 21, 2026 July 4, 2026
July 5, 2026 July 18, 2026

July 19, 2026

August 1, 2026

August 2, 2026

August 15, 2026

August 16, 2026

August 29, 2026

August 30, 2026

September 12, 2026

\September 13,2026

September 26, 2026

\September 27,2026

October 10, 2026

‘October 11,2026

October 24, 2026

October 25, 2026

November 7, 2026

\November 8, 2026

November 21, 2026

November 22, 2026

December 5, 2026

\December 6, 2026

[
[
[
|
|
[
[
[
[
|
|
[
June 20, 2026
[
[
|
|
[
[
[
[
|
|
[
[
|

December 19, 2026




Law Enforcement Payroll Schedule (13 Pay Periods Annually)

\ Pay Cycle Start H Pay Cycle End H Pay Date ‘
‘December 7,2025 HJanuary 3, 2026 HJanuary 9, 2026 ‘
January 4, 2026 \January 31, 2026 February 6, 2026 |
February 1, 2026 February 28, 2026 'March 6, 2026 |
March 1, 2026 'March 28, 2026 \April 3, 2026 |
March 29, 2026 |April 25, 2026 'May 1, 2026 |
April 26, 2026 'May 23, 2026 'May 29, 2026 |
May 24, 2026 June 20, 2026 June 26, 2026 |
June 21, 2026 July 18, 2026 \July 24, 2026 |
July 19, 2026 |August 15, 2026 |August 21, 2026 |
August 16, 2026 'September 12, 2026 'September 18, 2026 |
September 13, 2026 'October 10, 2026 'October 16, 2026 |
October 11, 2026 'November 7, 2026 'November 13, 2026 |
‘November 8, 2026 HDecember 5, 2026 HDecember 11,2026 ‘

Helpful Reminder: Check your pay stub regularly to verify deduction amounts and ensure all
benefit contributions are accurate.



Contact Information and Resources

Learning Note: Knowing where to turn for help ensures you can quickly access information,
resolve questions, and make the most of your benefits.

Human Resources

Morton County Auditor’s Office

Wendy Bent — Human Resources

Phone: (701) 667-3414 | Email: wendy.bent@mortonnd.gov

Human Resources

Morton County Auditor’s Office

Kathy Krance — Benefits

Phone: (701) 667-3304 | Email: kathy.krance@mortonnd.gov

NDPERS (Retirement and Health Insurance)
Website: www.nd.gov/ndpers | Phone: (701) 328-3900

Sanford Health Plan (Wellness and Pregnancy Programs)
Website: www.sanfordhealthplan.com/ndpers | Phone: (800) 499-3416 | Email:
NDPERSwellness@sanfordhealthplan.com

BlueDental Elite (Dental Insurance)
Phone: (844) 653-4056 | Website: www.bcbsnd.com

BlueVision Elite (Vision Insurance)
Phone: (844) 363-8457 | Website: www.bcbsnd.com

Standard Insurance (Life Insurance)
Website: www.standard.com | Customer Service: (800) 628-8600

Discovery Benefits (Flexible Spending Accounts)
Website: www.discoverybenefits.com | Member Services: (866) 451-3399

Aflac Voluntary Benefits

Melissa Stuart — District Sales Coordinator

Email: melissa_stuart@us.aflac.com | Phone: (701) 426-9598
Jessica Frink — Benefit Consultant

Email: jessica frink@us.aflac.com | Phone: (701)720-3543
https://aflacenrollment.com/MortonCounty/0ACG72343188

Employee Assistance Program (EAP)
CHI St. Alexius Health
Local: (701) 530-7195 | Toll-Free: (800) 327-7195 | Website: www.chistalexiushealth.org



http://www.nd.gov/ndpers
http://www.sanfordhealthplan.com/ndpers
http://www.bcbsnd.com/
http://www.bcbsnd.com/
https://aflacenrollment.com/MortonCounty/0ACG72343188
http://www.chistalexiushealth.org/

Total Rewards: Understanding the Full Value of Your Benefits

Learning Note: Your total compensation is more than your paycheck. Morton County invests
heavily in benefits, insurance, and retirement programs that provide long-term value and security
for you and your family. This section helps employees understand the full picture of their
County-provided and personal contributions. You may use the tables below to calculate your

individual total rewards.

Direct Compensation

Annual Salary

Additional Pay (if applicable)

County Contribution

Health Insurance

Life Insurance

Retirement Contributions
Other County-Paid Benefits

Employee Premium

Health Insurance
Dental Insurance
Vision Insurance
Voluntary Benefits

Total Rewards Summary

Category

Total County Contribution
Total Employee Contribution

Combined Value of Employment

Annual Amount

Annual Amount

&L A A A

Annual Employee Contribution

@~ H A A

Annual Total

&



Helpful Reminder: Include paid leave, holidays, and County-paid programs such as EAP and
wellness benefits in your total rewards calculation to see your full employment value.

Closing Message from Human Resources

Thank you for being part of Morton County. The County’s benefit programs are designed to
provide financial protection, promote health and wellness, and support you and your family
throughout your career.

We encourage you to use this guide as a year-round resource and to contact Human Resources
whenever you have questions about eligibility, coverage, or upcoming changes. Your dedication
and service make a difference every day, and Morton County is proud to invest in your wellbeing
and success.

Human Resources Department
Morton County Auditor’s Office
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