June 22, 2021
Commission Room, Morton County Courthouse
210 2" Ave NW, Mandan ND

5:30 PM

Morton County Commission Meeting Agenda

Call to order

The Pledge of Allegiance

Roll Call

Approval of Agenda
Approval of minutes for previous meetings
Approve monthly bills and payroll — Commissioner Zachmeier

This meeting will also be available via the Go To Meeting platform via
https://www.gotomeet.me/MortonCounty or dial +1 (669) 224-3412

and use access code: 370-200-173

New to GoToMeeting? Get the app now and be ready when your first meeting starts:
https://global.gotomeeting.com/install/370200173

1.

7.

8.

Shawn Feiring/MC Fair Board, President

Fair Board update

Donald Lafleur/MC Tax Director

Abatements for board consideration

Joel Rostberg/Assistant Emergency Manager

Ban on Fireworks in Morton County

Kari Hatzenbuhler/MC Treasurer

Out of State Travel - NACCTFO Conference, Hillsborough County FL.

Wendy Bent/MC Human Resource

June 19 — Juneteenth — Federal Holiday
2021 Salary Survey Results

Dawn Rhone/MC Auditor

MC Planning & Zoning Board — 3 appointments 4 year term expiring 7/1/2025
(Applicants: Jesse Kist, Trista Dakken, Jarrett Selzler, Maria Tomac and Bruce Strinden)
MC School Reorganization Board — 2 appointments 3 year term 6/30/2024
(Applicant: Maxine Rugland and Tom Conlon)
Morton Mandan Public Library Board — 2 appointments 3 year term expiring 6/30/2024
(Applicants: Pamela Pavlicek and Jenetta Padilla)
Three River Human Service Board Member (Social Services) — 1 appointment 3 year term expiring 06/30/2024
(Applicant: Edgar Oliveira)
MC Special Assessment Commission — 3 appointments
A 2 year term expiring April 2023, 4 year term expiring April 2024 and a 6 year term expiring April 2027.
(Applicants: Wayne Papke, Connor Ruff and Bruce Strinden)
100-009 Employee Travel Policy
100-008 Motor Pool Use Policy

Andy Zachmeier/MC Commission

Other

100-012 Flags Displayed on Morton County Government Owned Flagstaff/Flagpole

*ISSUES MAY BE ADDED OR DELETED BY MEETING DAY.



MORTON COUNTY COMMISSION REGULAR MEETING
June 10, 2021

The Morton County Commission Regular Meeting was called to order on June 10, 2021

at 5:30 PM by Chairman Leingang at the Morton County Courthouse, 210 Second Avenue
NW, Mandan, North Dakota. Others present were Commissioners Zachmeier, Boehm and
Morrell, Auditor Rhone and States Attorney Koppy. Commissioner Buckely was absent.

Morrell moved and Boehm seconded to approve the agenda. All voting aye, motion carried.

Boehm moved and Morrell seconded to approve the minutes of the May 25, 2021 regular
meeting. All voting aye, motion carried.

Zachmeier moved and Boehm seconded to approve bills and payroll. All voting aye, motion
carried.

Information was presented on the Area IV Soil Conservation District Cooperative Research
Farm possible land purchase.

The meeting was recessed at 6:00 PM for the Board of Equalization meeting.

The meeting was reconvened at 7:41 PM.

Zachmeier moved and Boehm seconded to approve the final plat of a short-form
subdivision known as Dolls Paradise Subdivision and a zoning map amendment from
Agricultural (A) and Residential (R) District, as the subdivision conforms to the regulations
established in Article 7 of the Morton County Land Use Code and is not in violation of Policy
1.1.2 of the Morton County Comprehensive Plan. All voting aye, motion carried.

Zachmeier moved and Morrell seconded to approve the final plat of a short-form
subdivision known as Edens Meadow 2nd Subdivision and a zoning map amendment from
Agricultural (A) and Residential (R) District, as the subdivision conforms to the regulations
established in Article 7 of the Morton County Land Use Code and as the purpose of the
subdivision is to re-define the boundary of the original Edens Meadow Subdivision. All
voting aye, motion carried.

Commissioner Buckley joined the meeting virtually.

Zachmeier moved and Boehm seconded to approve the final plat of a short-form
subdivision known as AJ Subdivision and a zoning map amendment from Agricultural (A)
and Residential (R) District, as the subdivision conforms to the regulations established in
Article 7 of the Morton County Land Use Code, is compatible with surrounding land uses,
and is not in violation of Policy 1.1.2 (g) of the Morton County Comprehensive Plan. All
voting aye, motion carried.

Morrell moved and Zachmeier seconded to approve Policy 800-005, Media Relations. All
voting aye, motion carried.

Zachmeier moved and Boehm seconded to approve Policy 600-002, Keys & Pass Cards. All
voting aye, motion carried.



Boehm moved and Morrell seconded to approve Policy 100-006, Responsible Official. All
voting aye, motion carried.

Zachmeier moved and Boehm seconded to approve Policy 200-008, Bills Approval. All
voting aye, motion carried.

The total of all county funds expended from May 26, 2021 through June 10, 2021 equals
$1,738,981.74.

A detailed list of funds expended by check is available for public inspection anytime during
regular business hours at the Morton County Auditor’s Office.

Morrell moved and Boehm seconded to adjourn at 7:53PM. All voting aye, motion carried.

Ronald Leingang, Chairman, Morton County Commission

Dawn R Rhone, County Auditor




MORTON COUNTY TAX EQUALIZATION MEETING
June 10, 2021

The Morton County Board of Tax Equalization Meeting was called to order on June 10, 2021, at 6:00PM
by Chairman Leingang at the Morton County Courthouse, 210 Second Avenue NW, Mandan, North
Dakota. Others present were Commissioners Zachmeier, Boehm and Morrell, Auditor Rhone and States

Attorney Koppy. Absent was Commissioner Buckley.

Morrell moved and Boehm seconded to approve the 2021 City of Mandan valuation of $2,237,652,000.
All voting aye, motion carried.

Boehm moved and Morrell seconded to approve the 2021 City of New Salem valuation of $55,464,100.
All voting aye, motion carried.

Morrell moved and Zachmeier seconded to approve the 2021 City of Glen Ullin valuation of
$36,010,200. All voting aye, motion carried.

Zachmeier moved and Boehm seconded to approve the 2021 City of Hebron valuation of $35,123,900.
All voting aye, motion carried.

Boehm moved and Zachmeier seconded to approve the 2021 City of Flasher valuation of $10,729,500.
All voting aye, motion carried.

Zachmeier moved and Morrell seconded to approve the 2021 City of Almont valuation of $5,087,700.
All voting aye, motion carried.

Boehm moved and Zachmeier seconded to approve the 2021 Captains Landing Township valuation of
$19,240,900. All voting aye, motion carried.

Zachmeier moved and Boehm seconded to approve the 2021 City of Mandan total commercial value
after adjustments of $667,295,200. All voting aye, motion carried.

Morrell moved and Boehm seconded to approve the 2021 City of Hebron total residential value after
adjustments of $25,610,200. All voting aye, motion carried.

Boehm moved and Morrell seconded to approve the 2021 Morton County unincorporated value of
$1,307,235,000. All voting aye, motion carried.

Morrell moved and Zachmeier seconded to approve the 2021 total Morton County value after
adjustments of $3,706,390,900. All voting aye, motion carried.

Morrell moved and Boehm seconded to adjourn at 7:41 PM.

Ronald Leingang, Chairman, Morton County Commission

Dawn R Rhone, County Auditor




Morton County Commission
Motton County Courthouse
210 2™ Ave NW

Mandan, ND 58554

(701) 667.3414

Stewardship of Public Trust | Respect for Diverse Voices & Ideas | Responsive & Comprehensive Customer Service | Leadership with Ethics and Integrity | Culture of Teamwork & Collaboration

MEETING DATE: 6/22/2021
PREPARATION DATE: 6/16/2021
SUBMITTING DEPARTMENT: TAX EQUALIZATION
DEPARTMENT DIRECTOR: DONALD LAFLEUR
PRESENTER: DONALD LAFLEUR
SUBJECT: ABATEMENT 5947

STATEMENT/PURPOSE: OWNER QUALIFIES FOR VET CREDIT

BACKGROUND/ALTERNATIVES: N/A

TAX | ABATEMENT TYPE OF PARCEL ORIGINAL OWNER NEW PROPERTY ABATED REASON FOR
YEAR NUMBER ABATEMENT NUMBER VALUE VALUE ADDRESS VALUE ABATEMENT
2020 5947 VET CREDIT 34-0131300 $69,400 KLUG $69,400 4595 42ND AVE - NEW SALEM | $ = VET

FISCAL IMPACT: MINIMAL

STAFF IMPACT: N/A

LEGAL REVIEW: N/A

RECOMMENDATION: RECOMMEND APPROVAL OF ABATEMENT

SUGGESTED MOTION: MOTION TO APPROVE AS PRESENTED
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Morton County Commission
Morton County Courthouse
210 2" Ave NW

Mandan, N1D 58554

(701) 667.3414

MORTON COUNTY

Stewardship of Public Trust | Respect for Diverse Voices & Ideas | Responsive & Comprehensive Customer Service | Leadership with Ethics and Integrity | Culture of Teamwork & Collaboration
MEETING DATE: June 22, 2021
PREPARATION DATE: June 16, 2021
SUBMITTING DEPARTMENT: Emergency Management
DEPARTMENT DIRECTOR: Cody Mattson — Emergency Manager
Joel Rostberg — Assistant Emergency
PRESENTER: Manager
SUBJECT: Fireworks Ban for Morton County

STATEMENT/PURPOSE: To formally approve Fireworks Ban Declaration signed on June 16, 2021 by
Commission Chairman Leingang.

BACKGROUND/ALTERNATIVES: Based on recommendations from the local Fire Chiefs and due to
continued extreme drought conditions throughout the county, this ban will help mitigate accidental fire events
caused by the use of fireworks during these dry conditions.

ATTACHMENTS: Original signed declaration by Commission Chairman Leingang.

FISCAL IMPACT: None.

STAFF IMPACT: None.

LEGAL REVIEW: The Morton County States Attorney reviewed and concurred with the language of the
attached declaration prior to signature.

RECOMMENDATION: The Office of Emergency Management recommends the Morton County Board of
Commissioners approve this Fireworks Ban Declaration.

SUGGESTED MOTION: Move to approve the Fireworks Ban Declaration as presented by the Office of
Emergency Management.

Page 1 of 1
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Morton County

STATE OF NORTH DAKOTA Fmergency Management
Cody Mattson, Direclor

210 2" Ave NW,
Mandan, North Dakola 58554
Phone: 701-667-3290

FIREWORKS BAN DECLARATION
For
MORTON COUNTY, NORTH DAKOTA

June 16, 2021

WHEREAS, the Morton County Board of Commissioners recognizes that abnormally dry conditions combined
with high winds; and

WHEREAS, all available resources remain committed to protecting life and property; and
WHEREAS, the impact of fires threatens the health, well-being, and safety of citizens in Morton County; and

WHEREAS, the lighting and use of private fireworks within Morton County indeed could cause wildfires that
could threaten the health, well-being, and safety of citizens in Morton County: and

WHEREAS, the cost of response and the inordinate use of equipment and manpower may be far in excess of
normal available County resources; and

WHEREAS, Morton County’s drought conditions have reached the Extreme Drought (D3) category according to
the ND Drought Monitor.

NOW, THEREFORE, BE IT RESOLVED, that the Morton County Board of Commissioners declares a ban on the use
of private fireworks in Morton County effective immediately thru July 5%, 2021, regardless of the ND Rangeland
Fire Danger Index category. Public Display/ Commercial use of fireworks which have been approved by permits
issued from the Morton County Sheriff’s Office are authorized to use fireworks.

THE PENALTY FOR VIOLATION OF THIS FIREWORKS BAN IS A CLASS B MISDEMEANOR (NDCC 37-17.1-10.1:
MAXIMUM SENTENCE OF 30 DAYS IN JAIL AND $1,500 FINE).

DATED at Mandan, North Dakota this 16th day of June, 2021.

Rorrl_eingang, Chairmang) \)
sion

Morton County Commis

210 2™ Ave NW, Mandan, North Dakota

58554 www.mortonnd.orp



Morton County Commission
Morton County Courthouse
210 2™ Ave NW

Mandan, ND 58554

(701) 667.3414
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Stewardship of Public Trust | Respect for Diverse Voices & Ideas | Responsive & Comprehensive Customer Service | Leadership with Ethics and Integrity | Culture of Teamwork & Collaboration

MEETING DATE: June 22, 2021
PREPARATION DATE: June 18, 2021
SUBMITTING DEPARTMENT: Morton County Treasurer
DEPARTMENT DIRECTOR: Kari Hatzenbuhler
PRESENTER: Kari Hatzenbuhler
SUBJECT: Out of State Travel

STATEMENT/PURPOSE: To attend NACCTFO Conference.

BACKGROUND/ALTERNATIVES: 2021 NACCTFO Conference held in Hillsborough County, Florida on
July 18-21, 2021. Exploring and sharing best practices and strategic planning on how to provide effective
services to customers today and in the future. I am one of two NACCTFO/NACO reps for the Treasurers
Association that communicates, shares and updates our Treasurers with new developments and information that
is beneficial to them.

ATTACHMENTS: Conference Agenda

FISCAL IMPACT: The Approximately $1200.00, allocated for in the Treasurer’s budget.

STAFF IMPACT: The Treasurer will be absent from the office on July 19'" through July 21%, 2021.
The deputy Treasurer will oversee office during these days.

LEGAL REVIEW: None

RECOMMENDATION: Approval of out of state travel from July 18-21,2021 to Tampa, FL for NACCTFO
training conference.

SUGGESTED MOTION: Approval of out of state travel from July 18-21,2021 to Tampa, FL for NACCTFO
training conference.
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2021 NACCTFO Conference

Sunday, July 18th
5:30 pm - 6:00 pm: Registration & Check-in
6:00 pm - 8:00 pm: Casual Welcome Reception

Monday, July 19th

7:30 am - 8:15 am: Registration & Check-in

8:15 am - 11:00 am: Working Together: Innovation in Florida

This session will explore the duties and best practices of the Florida Tax Collector Association Service
Corporation. A panel of Collectors will provide their perspective on how they innovate to provide
efficient and effective services to their customers today and in the future.

11:00 am - 1:30 pm: NACCTFO Business Meeting Luncheon

1:30 pm - 4:00 pm: Peer-to-Peer Sharing: Innovative Practices

NACCTFO members benefit when able to share information and innovations. This session will build upon
the morning’s topic, providing a forum for members to discuss what they have learned about the
national scene for county collectors, treasurers, and finances officers. This will be a moderated
discussion, with much opportunity for small group interaction and peer feedback.

6:00 pm - 9:00 pm: Dinner & Entertainment

Tuesday, July 20th

7:30 am - 8:15 am Registration & Check-in

8:15 am - 11:00 am: Strategic Planning and Techniques

Strategic planning helps organizations integrate their mission, vision, and values, with an eye towards
moving forward in both the short and long-term. This interactive session will focus on the purposes and
elements of the strategic planning process, with an emphasis on how county collectors or treasurers
can use it to further their offices’ goals.

11:00 am - 1:00 pm: Lunch On Your Own

1:00 pm - 3:30 pm: Strategic Planning in Action

In this session, in-person participants will build upon the concepts learned in the earlier strategic
planning session. This will be applied session, with a focus on how to do a strategic plan for a specific
organization.

6:00 pm - 7:00 pm: President’s Reception

7:00 pm - 9:30 pm: Awards & Installation of Officers Banquet

The final agenda will be emailed to all registrants.



Morton County Commission
Morton County Courthouse
210 2™ Ave NW

Mandan, ND 58554

(701) 667.3414

Stewardship of Public Trust | Respect for Diverse Voices & Ideas | Responsive & Comprehensive Customer Service | Leadership with Ethics and Integrity | Culture of Teamwork & Collaboration

MEETING DATE: June 22, 2021

PREPARATION DATE: June 19, 2021

SUBMITTING DEPARTMENT: Human Resources

DEPARTMENT DIRECTOR: Auditor

PRESENTER: Wendy Bent

SUBJECT: June 19 — Juneteenth — Federal Holiday
STATEMENT/PURPOSE:

On September 22, 1862, President Abraham Lincoln issued a preliminary Emancipation Proclamation,
declaring January 1, 1863 as a day all enslaved people “shall be then, thenceforward, and forever free”. The
Emancipation Proclamation only applied to enslaved people in the Confederacy, and not border states that
remained loyal to the union. The proclamation shifted the focus of the Civil War to that of one to end slavery.

Two and a half years after the signing of the Emancipation Proclamation, on June 19, 1865, military
servicemen arrived in Galveston, Texas to take control of the state to ensure all enslaved people were freed.

This date has become known as Juneteenth, short for June Nineteenth.

On June 17, 2021, President Joe Biden signed a bill establishing June 19th as a federal holiday honoring the
end of slavery.

BACKGROUND/ALTERNATIVES:

Most federal employees receive June 19™ off in observance of this historic event. The federal government,
with Juneteenth, recognizes 11 paid holidays, while Morton County recognizes 12 paid holidays. The federal
government recognizes Columbus Day and Juneteenth but does not recognize Good Friday, Christmas Eve or
a Floating Holiday. We do not currently recognize Columbus Day or Juneteenth but recognize Good Friday,
Christmas Eve and a Floating Holiday.

We recognize the following holidays as paid holidays:

New Year’s Day Memorial Day Thanksgiving Day
Martin Luther King Day Indepence Day Christmas Eve
President’s Day Labor Day Christmas Day
Good Friday Veteran’s Day Floating Holiday

*& any other day approved by the County Commission.

ATTACHMENTS:

Page 1 of 2



Emancipation Proclamation: https://www.ourdocuments.gov/doc_large image.php?flash=false&doc=34

FISCAL IMPACT:

There is no significant fiscal impact as the hours closed would be already be included within the budget. The
only additional fiscal impact would be when employees work on the holiday and time and a half is accrued in
addition to the regular wage. This regularly occurs in the Highway Department, Sheriff’s Department and
Social Services.

STAFF IMPACT:

To be determined

LEGAL REVIEW:

This has been shared with our States Attorney’s Office.

RECOMMENDATION:

It is the recommendation of Human Resources to remain consistent with the State of North Dakota’s holiday
observances. In order for the State of North Dakota to add Juneteenth as a formal holiday in North Dakota,
N.D.C.C. 1-03 would need to acknowledge this date. As of today, the state does not recognize it as a paid
employee holiday. If the holiday is approved by North Dakota law makers, it would then be the
recommendation of the Human Resources Department to add the holiday to our paid holiday listing.
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2022 Wage Recommendations by Position

Overall Position Adjustments for 2022 Additional Benefit Expense w/ Adjustments Total Per Position

Fosiion Equelto Market|10% Warket og | 15% Warket sg_[Eaual o Market [10% earket Log_15% Viarket _|Equalto Vrket_|10% Warket Log |57 Marke L
Auditor $9,131.20 $8,218.08 $7,761.52 $2,000.65 $1,800.58 $1,700.55 $11,131.85 $10,018.66 $9,462.07
B&G Maintenance Worker $1,185.60 $1,067.04 $1,007.76 $259.76 $233.79 $220.80 $1,445.36 $1,300.83 $1,228.56
B&G Supervisor $1,393.60 $1,254.24 $1,184.56 $305.34 $274.80 $259.54 $1,698.94 $1,529.04 $1,444.10
Commissioner $5,512.00 $4,960.80 $4,685.20 $1,207.68 $1,086.91 $1,026.53 $6,719.68 $6,047.71 $5,711.73
Emergency Manager $2,724.80 $2,452.32 $2,316.08 $597.00 $537.30 $507.45 $3,321.80 $2,989.62 $2,823.53
Human Resources Director $12,812.80 $11,531.52 $10,890.88, $2,807.28 $2,526.56 $2,386.19 $15,620.08 $14,058.08 $13,277.07
County Engineer $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Road Superintendent $3,764.80 $3,388.32 $3,200.08 $824.87 $742.38 $701.14 $4,589.67 $4,130.70 $3,901.22
Project Manager $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Mechanic $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Foreman $4,118.40 $3,706.56 $3,500.64 $902.34 $812.11 $766.99 $5,020.74 $4,518.67 $4,267.63
Hwy Maintenance Worker $21,860.80 $19,674.72 $18,581.68, $4,789.70 $4,310.73 $4,071.25 $26,650.50 $23,985.45 $22,652.93
Parks Director $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Parks Foreman $1,518.40 $1,366.56 $1,290.64 $332.68 $299.41 $282.78 $1,851.08 $1,665.97 $1,573.42
Planning & Zoning Director $1,268.80 $1,141.92 $1,078.48 $277.99 $250.19 $236.29 $1,546.79 $1,392.11 $1,314.77
Public Information Officer $0.00 $0.00 $0.00] $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Public Service Technician $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Public Service Officer | $0.00 $0.00 $0.00] $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Public Service Officer Il $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Public Service Officer Il $2,724.80 $2,452.32 $2,316.08 $597.00 $537.30 $507.45 $3,321.80 $2,989.62 $2,823.53
Recorder $4,888.00 $4,399.20 $4,154.80 $1,070.96 $963.86 $910.32 $5,958.96 $5,363.06 $5,065.12
States Attorney $15,537.60 $13,983.84 $13,206.96 $3,404.29 $3,063.86 $2,893.64 $18,941.89 $17,047.70 $16,100.60
Attorney Level Ill $3,515.20 $3,163.68 $2,987.92 $770.18 $693.16 $654.65 $4,285.38 $3,856.84 $3,642.57
Attorney Level Il $11,356.80 $10,221.12 $9,965.28 $2,488.27 $2,239.45 $2,115.03 $13,845.07 $12,460.57 $12,080.31
Attorney Level | $8,444.80 $7,600.32 $7,178.08 $1,850.26 $1,665.23 $1,572.72) $10,295.06 $9,265.55 $8,750.80
Legal Assistant | $7,300.80 $6,570.72 $6,205.68 $1,599.61 $1,439.64 $1,359.66 $8,900.41 $8,010.36 $7,565.34
Legal Assistant Il $1,331.20 $1,198.08 $1,131.52 $291.67 $262.50 $247.92 $1,622.87 $1,460.58 $1,379.44
Sheriff $13,603.20 $12,242.88 $11,562.72, $2,980.46 $2,682.42 $2,533.39 $16,583.66 $14,925.30 $14,096.11
Captain, LT, Sgt, Cpl $19,531.20 $17,578.08 $16,601.52 $4,279.29 $3,851.36 $3,637.39 $23,810.49 $21,429.44 $20,238.91
Deputy $27,684.80 $24,916.32 $23,532.08 $6,065.74 $5,459.17 $5,155.88 $33,750.54 $30,375.49 $28,687.96
CHS&T $1,040.00 $936.00 $884.00 $227.86 $205.08 $193.68 $1,267.86 $1,141.08 $1,077.68
Tax Director $9,152.00 $8,236.80 $7,779.20 $2,005.20 $1,804.68 $1,704.42 $11,157.20 $10,041.48 $9,483.62
Treasurer $4,638.40 $4,174.56 $3,942 .64 $1,016.27 $914.65 $863.83 $5,654.67 $5,089.21 $4,806.47
Veterans Service Officer $1,040.00 $936.00 $884.00) $227.86 $205.08 $193.68 $1,267.86 $1,141.08 $1,077.68
Weeds Officer $1,164.80 $1,048.32 $990.08 $255.21 $229.69 $216.93 $1,420.01 $1,278.01 $1,207.01
Total: $198,244.80 $178,420.32 $168,820.08 $43,435.44 $39,091.89 $36,920.12 $241,680.24 $217,512.21 $205,740.20
Equal to Market

One Year Spread $198,244.80 $178,420.32 $168,820.08 One Year Spread $241,680.24 $217,512.21 $205,808.56

Two Year Spread $99,122.40 $89,210.16 $84,410.04 Two Year Spread $120,840.12 $108,756.11 $102,904.28

Three Year Spread $66,081.60 $59,473.44 $56,273.36 Three Year Spread $80,560.08 $72,504.07 $68,602.85

One Year Spread $43,435.44 $39,091.89 $36,988.48

Two Year Spread $21,717.72 $19,545.95 $18,494.24

Three Year Spread $14,478.48 $13,030.63 $12,329.49
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MORTON COUNTY AUXILIARY BOARD
APPLICATION FORM

Name: Jesse Kist

Address: 2753 Lyons Road, Mandan, ND 58554

Home Phone: (701)220-2577 Work Phone: (701)220-2577
Email: heartriverhills@gmail.com

Board or Commission on which you prefer to serve:
Morton County Planning & Zoning Board

List below the skills or qualifications you could bring to this Board or Commission:

e Registered Professional Engineer;

e Experience developing and reviewing stormwater master plans for both urban and
rural areas; and

e Expertise working with surface water resources (creeks, rivers, lakes, etc.).

If you have any special interest or reason for serving on this Board or Commission, please explain below.
I am passionate about the opportunities Morton County has to offer through its diverse
landscape, water resources, wildlife, urban areas, and citizens. As part of the County P&Z
Board, | will continue to do my best to ensure that Morton County continues to be a desirable
place to live and visit.

Principal Occupation/Source of Income (check one)

I~ Farmer [~ Military I Investor/Retired | Clerical & Sales
[~ Laborer [ Craftsman I~ Business Owner [~ Professional
Y Government [ Student |~ Other

List the name of each business or trust that is NOT the principal source of income, in which you
have a financial interest:
Kist Livestock Auction Company

List below the associations or institutions with which you are closely associated, or serve as a
director or officer:

Signature: Vpu- W Date: \S/ll /ﬂocill

Please return application to: Dawn R Rhone, Morton County Auditor — 210 2"¢ Ave NW — Mandan, ND 58554



Jess G. Kist

Jess G. Kist


MORTON COUNTY AUXILIARY BOARD
APPLICATION FORM

Name: Trista Dakken
Address: 219 N Grove St Hebron ND 58638
Home Phone: 701-527-8255 Work Phone: 601-878-42222
Email: Trisdakken@gmail.com
Board or Commission on which you prefer to serve:
Morton County Planning and Zoning
List below the skills or qualifications you could bring to this Board or Commission:

| have the ability to see from other perspectives. | have served on Hebron's Planning and zoning
Board as well as the Hebron School Board. | love North Dakota. | love the land, the climate and
the people. | want to be a part of our community, county and state’s growth and opportunity,
care and longevity.

If you have any special interest or reason for serving on this Board or Commission, please explain below.
My only special interest would be to give a voice to the southwestern part of our county.

Principal Occupation/Source of Income (check one)

[ Farmer [ Military [ Investor/Retired [ Clerical & Sales
[ Laborer [ Craftsman [ Business Owner XI_ Professional
[ Government [ Student [ Other

List the name of each business or trust that is NOT the principal source of income, in which you
have a financial interest:
Click here to enter text.

List below the associations or institutions with which you are closely associated, or serve as a

director or officer:
| am current President of Hebron Planning and zoning

Signature: Trista Dakken Date: _ 6/7/2021

Please return application to: Dawn R Rhone, Morton County Auditor — 210 2"d Ave NW — Mandan, ND 58554



Jarrett Selzler

Mandan, ND 58554
jarrett.selzler58554@gmail.com
701-471-6253

Work Experience

Legislative Assistant
North Dakota Legislature - Bismarck, ND
January 2021 to Present

While working for legislature | was assisted the Representatives when they printed, and when they had
difficulties printing. | assisted during committee with the zoom calls, and was responsible for the public
testimony that came forth. While working for the state legislature, | have been put under some pressure
from the time working here, and | have learned to cope with a high stress environment such as this one.
While working here, | have learned to listen a lot to what is going on to be able to keep up with the
amount of information that is coming my way. | have made personal relationships with people here at
the capital and tend to further those relationships in the future.

Sales Associate
Runnings - Mandan, ND
2017 to Present

Great customer service interacted with farmers and got to know personal stories about the struggles
within the farming community. Interact with customers on a day to day basis. Have learned great
customer service skills through this job, and also learned how to upsell customers, but at the same time
keep gave honest options on the product to ensure they get what they want.

Intern for Representative Corey Mock
North Dakota Legislature - Bismarck, ND
January 2019 to May 2019

As an intern for Corey, | learned many skills that | still use to this day. | researched a weed (palmer
amaranth) that had come to rural communities across the state that posed a huge risk to farmers. In
one day, | had done my research and | had let Corey know about it and the next day it was added to the
noxious weed list. | had the opportunity to sit in on many committee meetings and learned the basics
of our government. During my time interning, | talked to many lobbyists and citizens to fully understand
the needs and wants within our state. As an intern | had accumulated over 120 hours of experience
while being a student at Mandan High School. Mainly sat in the appropriations committee so learned the
process of the government when money is involved.

Customer Service Interacted with Public on Daily Basis
Dairy Queen - Mandan, ND
2016 to 2017



Education

Mandan High School

High school diploma

Skills

* Inside Sales

* Upselling

* Negotiation

* Research

* Government Relations

Awards

Microsoft Specialist
Microsoft specialist



Maria Tomac, P.E.

3665 32nd Ave, Mandan ND 58554 | 701.527.4807 | mariaktomac@gmail.com

Education
BACHELOR OF SCIENCE | MAY 2002 | NORTH DAKOTA STATE UNIVERSITY, FARGO ND

+ Major: Civil Engineering
- Specialized coursework: Environmental, Geotechnical, & Water Resources

Experience

SR. CIVIL ENGINEER, TRANSMISSION RATES DEPT | BASIN ELECTRIC POWER

COOPERATIVE | AUG 2018-PRESENT

- Engineer responsible for assigned projects in Transmission and Transmission Rates Department. Work
includes but is not limited to monitoring, creating, and analyzing transmission rates for Basin Electric
transmission facilities; transmission rate evaluations; understanding of FERC regulations; and
familiarity of electrical characteristics of transmission facilities. Actively work with various political
entities, engineering disciplines, and various hierarchy positions. Special projects include:

o WAPA Make Whole: Lead engineer responsible for development of a payment plan to WAPA
regarding facilities of Basin’s members that have joined Southwest Power Pool (SPP).

o Transmission GIS: Lead engineer responsible for development and implementation of a GIS system
including facilities owned by Basin Electric, Basin’s members, and other interacting entities.

o FERC Dockets: Lead engineer responsible for monitoring FERC dockets that Basin Electric is
interested in or that Basin’s members are party to. Develop a weekly report and tracking system,
provide research and information.

o SPP Working Groups: Participate in Southwest Power Pool (SPP) working groups.

o Annual Transmission Revenue Requirement (ATRR): Assist in the development of Basin’s ATRR for

multiple tariffs.

SR. CIVIL ENGINEER, ENGINEERING & CONSTRUCTION DEPT | BASIN ELECTRIC POWER
COOPERATIVE | JUNE 2007 - AUG 2018
- Civil Engineer responsible for assigned projects for Generation, Distributed Generation, Transmission

and Subsidiaries.

- Responsibilities included taking a project from concept to final site stabilization and maintenance,
design utilizing Autodesk Civil 3D, creation of plans, technical specifications, and cost analysis. Actively
work with various engineering disciplines and hierarchy positions from maintenance and construction
to upper management and project approval by the Board of Directors.

- Specialized areas included environmental, earthwork/grading, site work, roads, pipelines, geotechnical,
and reclamation. Assisted in the siting, design and maintenance of railroads and overhead high voltage

transmission lines.



- Lead Engineer/Project Manager on projects including:

o LRS Bottom Ash Pond 1 Closure, Wheatland WY: design, closure and reconstruction of an ash pond
complex due to EPA’s CCR rules. Work included site design, grading, budget development and
application, and working with plant management and operations.

o LOS SP-038 Ash Pond 2 & 3 Closure, Stanton ND: design and closure construction of an ash pond
complex due to EPA’s CCR rules. Work included site design, grading, budget development and
application, working with plant management and operations, construction management, and
working with the North Dakota Department of Health.

o LRS Sanitary Sewer System Improvements, Wheatland WY: design and construction of a new
sanitary sewer system. Work also included budget development and application, working with
plant management and operations, construction management, obtaining approval by the Board of
Directors, and coordination with Wyoming Department of Environmental Quality.

o LOS Landfill SP-143 Phase 6, Stanton ND: design, permitting, and construction of a new landfill that
met EPA’s CCR rules. Work included site design, grading, budget development and application,
working with plant management and operations, construction management, and working with the
North Dakota Department of Health

o Environmental Projects in ND, SD, MT, WY, NE: environmental duties and projects including:

» Landfill design, permitting, construction management, and maintenance;

» Financial Assurance cost estimating, document development, & submission to North Dakota
Department of Health.

= EPA Assessments of CCR Impoundments;

= SPCC Plans for all Basin-owned facilities in generation and transmission;

» Dam safety inspections of CCR Impoundments.

- Civil Engineer on teams responsible for design & construction of projects including:

o LOS Bottom Ash Dewatering Project, Stanton ND: dry bottom ash handling system.

o Pioneer Generation Station, Williston ND: 12 natural-gas fueled reciprocating engines.

o Lonesome Creek Station, Watford City ND: two 45MW natural gas fired GE turbines.

o AVS to Neset and Roundup to Patent Gate Transmission Projects, western ND: 345kV transmission
line and substations in North Dakota.

o Multiple Substation Projects in ND, SD, MT, WY. Various 345kV, 230kV, and 115kV substation
projects including new greenfield construction and additions to existing.

o Basin’s Bismarck Airport Hangar, Bismarck ND: new airport hangar.

o Gillette Transmission System Maintenance Shop, Gillette WY: new maintenance facility.

o Pipeline Projects: various pipelines at power plants in North Dakota and Wyoming including
natural gas and treated water.

o PrairieWinds ND1 Wind Farm, Minot ND: wind farm consisting of 80 1.5MW GE turbines.

o PrairieWinds SD1 Wind Farm, Crow Lake SD: wind farm consisting of 108 1.5MW GE turbines.

o Culbertson Generation Station, Culbertson MT: one 95MW natural-gas fueled peaking unit.

Page 2



TRANSPORTATION ENGINEER II | NORTH DAKOTA DEPARTMENT OF
TRANSPORTATION | JANUARY 2006 - JUNE 2007
- Transportation Engineer responsible for permit applications; GIS data collection, storage and use; and
Material Source Approvals
o GPS Collection of Wetland and Tree Delineations: Development, management, and implementation
of Trimble GPS unit and collected wetland and tree data using ArcGIS applications & Microstation.
o Delineation of Wetland GIS Data: Development, management, and implementation of office
delineated wetland data using ArcGIS applications & Microstation.
o Environmental Material Source Approvals: Development, management, and implementation of
environmental material source approvals for use on state highway projects.
o Permit Applications: Section 404, Floodplain, and/or Floodway permit applications for state
highway projects.

PROJECT ENGINEER | HOUSTON ENGINEERING, INC | JUNE 2002 - JANUARY 2006

- Engineer responsible for projects as assigned. Specialized areas included earthwork/grading, site
work, pipelines, and GIS. Responsibilities include taking a project from conception through site
stabilization, design utilizing Autodesk Land Desktop and Civil 3D, creation of plans, technical
specifications, and cost analysis.

o Natural Resources Conservation Service (NRCS) Ag Waste Systems: Sizing storage ponds, water-
spreading areas, clean water diversions, runoff collection systems, project cost estimates, and
development in sensitive groundwater areas. Coordination with the NRCS, livestock producers,
contractors, and North Dakota Department of Health.

o Grant-Roberts Rural Water System, Turtle Mountain Band of Chippewa Water System, Mountrail
County Rural Water: Creation and implementation of a GIS system using ArcGIS and Autodesk Map
for implementation in a rural water analysis program.

o Garrison Rural Water Association: Design and construction of new additions to and analysis of the
current system.

o Jackman Coulee Watershed Analysis: Storm water management facilities in the Tom O’Leary Golf
Course in the City of Bismarck.
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Skills & Abilities

TECHNICAL SKILLS

+ AutoDesk Civil3D 2005-2020 and related applications

- Microsoft Applications including Word, Excel, Power Point, Outlook, OneNote & Access
- Adobe Acrobat Professional, Bluebeam Revu

- ESRI’s ArcGIS Pro, ArcGIS 3.2 thru 10.7, and related applications.

+ MicroStation V8 by Bentley Systems, Inc.

COMMITTEE/WORKING GROUP MEMBERSHIP

- Basin Electric Project Review Committee Member: review and vote for approval all internal Basin

Electric capital projects with or without amendment(s) totaling over $1 million to adequately justify

the project for further management consideration.
- Basin Electric GIS group: Working group within Basin Electric that develops, maintains, and
implements GIS systems for construction, maintenance, and data improvement.

LICENSES

- Montana Professional Engineer License #21894, Civil Engineering, May 2012-Present

- South Dakota Professional Engineer License #11199, Civil Engineering, March 2012-Present

- Wyoming Professional Engineer License #13419, Civil Engineering, February 2012-Present

- Nebraska Professional Engineer License #E-14071, Civil Engineering, February 2012-Present

+ North Dakota Professional Engineer License #5939, Civil Engineering, December 2007-Present
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References

Megan Milbradt
Civil Engineer III | Basin Electric Power Cooperative
701.557.5783 | mmilbradt@bepc.com

Bobby Nasset, P.E.
Supervisor Civil Engineering | Basin Electric Power Cooperative
701.557.5673 | RNasset@bepc.com

]J.P. Maddock, P.E.
Sr. Electrical Engineer | Basin Electric Power Cooperative
701.557.5677 | [IPMaddock@bepc.com
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Morton County Commission
210 2" Ave NW
Mandan, ND 58554

Bruce Strinden

2420 Co Rd 139A
Mandan, ND 58554

Subject: Applicant for P&Z Board and Special Assessment Committee

Dear Respected Commission,

As a former Morton County Commissioner and Planning and Zoning Portfolio Holder, I
respectfully request you to consider my appointment to both the Planning and Zoning Board and
the Special Assessment Committee.

Respectfully,

Bruce Strinden

Former Morton County Commissioner
12/2008 through 12/2020



MORTON COUNTY AUXILIARY BOARD
APPLICATION FORM

Name: Click here to enter text. ~
MAXZNE RuGLAND

Address: Click here to enter text.
2931 39% A/ve SE

DA 22
Home Phone: Click ﬁere to enter text. Work Phone: Click here to enter text.
761-663-3504 N/A

Email: Click here to enter text.

Mmrugland @ hotmai | -Com
Board or Commission on which you prefer to serve: Morton County School Reorganization Board ’

List below the skills W you could bring to this Board or Commission:
) Gve O

Click here to enter 1. ob the MW
Ibe w aaé@ﬁw % MW s
oM nnf 0TI OLANFIA :
If you have any special interest or reasjlm Board or Commission, please explain below.

Click here to enter text.

Principal Occupation/Source of Income (check one)

™ Famer ™ Military ™ investonRetired [~ Clerical & Sales
™ Laborer I~ Craftsman I Business Owner I~ Professional
™ Govemnment  Student N)thar

List the name of each business or trust that is NOT the principal source of income, in which you
have a financial interest:
Click here to enter text.

NIA
List below the associations or institutions with which you are closely associated, or serve as a
director or officer:
Click here to enter text.

NDE A NEA
pecm///(af?aa Gamma

fn@uab/@ﬁ%auﬁ lo-1-202)



MORTON COUNTY AUXILIARY BOARD
APPLICATION FORM

Name: Tom Conlon
Address: 1105 4th Ave NE, Mandan, N D 58554
Home Phone:701-663-6848 Work Phone: Click here to enter text.

Email: MTHOMAS.CONLON@GMAIL.COM

Board or Commission on which you prefer to serve: Morton County School Reorganization Board

List below the skills or qualifications you could bring to this Board OR Commission: | have been a
classroom teacher, a principal, a Regional Educational Association Director and most recently a
student teacher supervisor. | have also served on the Morton County Reorganization Board.

If you have any special interest or reason for serving on this Board or Commission, please explain below.
It has been an interesting experience serving on the Board and | believe | have been
a helpful member.

Principal Occupation/Source of Income (check one)

[ Farmer [ Military [ Investor/Retired [ Clerical & Sales
[ Laborer [ Craftsman [ Business Owner [ Professional
[ Government [ Student [ Other

List the name of each business or trust that is NOT the principal source of income, in which you
have a financial interest: None

List below the associations or institutions with which you are closely associated, or serve as a
director or officer:
| am retired and not presently associated with any board.

Signature: Tomwv Covdow Date: 6/21/2021

Please return application to: Dawn R Rhone, Morton County Auditor — 210 2"¢ Ave NW — Mandan, ND 58554



PAMELA J. PAVLICEK
1010 157 ST NE
MANDAN, ND 58554
PHONE 1-701-426-1629
pam.pavlicek@gmail.com

OBJECTIVE

To obtain an office related position.

Employee History
NIFTY Clerk
3-24-2020-Present United States Postal Service Mandan, ND

NIFTY clerk is parcels for all city carriers, distributed all parcels and SPR’s to carrier case. Worked the
box area sorted all the flats, letters, and parcels to all post office box customers. Worked on the RFS
operations with forward and return parcels. Set up the parcel pit to distribute all of the Amazon, DHL,
Fed EX parcels and UPS packages filled in at the window as needed for the clerks for breaks and lunches.
Worked postage dues, certified mail, general delivery, new housing, express mail, post of all stamps,
flats and parcel computations for delivery cost and revenue! Assisted with bulk mailing sent to another
clerk for assistance brought the items to appropriate people in charge of that area.

Lead Clerk
03-08-2018-03-28-2019 United States Postal Service Bismarck, ND

Worked on the city route, rural route, and, highway routes of all Bismarck City Sort operations sorting of
all parcels including SPR’s for the city operations. Letters and flats as needed.

Mail Processing Clerk
03-08-2018-03-08-2019 United States Postal Service Bismarck, ND

Processed all mail city route, rural route, and, highway routes of all Bismarck City Sort operations sorting
of all parcels including SPR’s for the city operations. Letters and flats as needed.

Mail Processing Clerk
9-27-2017 —3-28-2018 United States Postal Service Bismarck, ND
Worked on the city route, rural route, and, highway routes of all Bismarck City Sort operations sorting of

all parcels including SPR’s for the city operations! Processed letters and flats as needed when people
were on vacation until | took the advancement positon as lead clerk.

Mail Processing Clerk
5-26-2015 -5-11-2017 United States Postal Service Bismarck, ND
Worked on the city route, rural route, and, highway routes of all Bismarck City Sort operations sorting of

all parcels including SPR’ s for the city operations! Letters and flats as needed worked as a 204b over the
Christmas season for Michael Ford.



Dispatcher Clerk United State Postal Service Bismarck, ND
9-23-2012 - 5-26-2015
| worked on all postal service trucks being dispatched, from the state of North Dakota, South Dakota

Montana, Minnesota, also worked with all-star route all around the areas of North Dakota. Worked with
the Express Mail, Anonymous mail incoming or outgoing mail throughout the US.

PSE Mail Processing Clerk
11-23-2011-11-23-2012 United States Postal Service Bismarck, ND

Sorting incoming and outgoing mail using appropriate sort program or manual distribution process.
Loading mail into automated equipment, pulling our non-processed items, entering sort plan into
automated sorting equipment, monitoring flow to ensure continuous feeding, separated mail from bin
stackers and stopped equipment when distribution run or operations was completed. Run machine
reports, cleared jams and contacted maintenance for assistance when required, Prepared work area,
ensuring all necessary support equipment and materials, including labels, trays, and other containers
where in place. Remove sorted mail from bins or separations and placed into appropriate trays or
containers for further processing.

Educational History

Completion Date Issuing Institution Qualification Course of Study

05/1997 Bismarck State Vocation School Commercial Art
College Certificate

05/1991 Dickinson State Associates Degree Information
University Management

Honors

Legal Assistance Vice President for the Community Action Program 6 years, Vice President of the Alano
Society 5 years, worked with Girls Scouts as a volunteer as a group leader for 6 years, single volleyball
coaching for Park and Recreation for 8 years.

Additional Information

Personal skills, creative, hardworking, honest, reliable, enjoy photography, walking, crafts, reading and
writing.

Reference available upon request.



References

Nikki Gilbertson
120 Delta Ave
Bismarck, ND 58504
701-391-9560

Mary Jo Kessel

422 W Ave B
Bismarck, ND 58501
701-255-6178

Deborah March
105 9™ Av NW
Mandan, ND 58554
701-258-2874



Candidate Profile/Job

Jenetta Padilla

@ Mandan, ND

& ricknjen(@bektel.com
L (701) 290 - 6482

B Applied on May 17, 2021

Job Application

Email Address
Address

City

State

Postal

Phone

What position are you most
interested in serving in?

What skills or qualifications
could you bring to the Morton
Mandan Public Library Board?

@ (https://help.jazzhr.com)

Morton Mandan Public

Library Board Member

Q@ Morton County, ND
% Belinda Eckroth

ricknjen(@bektel.com
3911 31st Ave.
Mandan

ND

58554

(701) 290 - 6482

Board Member

| have a love of books and media and a passion to
share these treasures with others. As an ideas
person, wherever | am involved, my mind gives
ideas and often a vision to implement them. | have
gifts of leadership and administration. Also, | can
offer a unique perspective as a Catholic mom and
homeschool educator.


https://help.jazzhr.com/

If you have any special interest | love the library, always have, and the Morton

or reason for serving on this Mandan library stands out positively with their
Board or Commission, please friendly staff. | would like to be a part in making a
explain below. difference here at the MMPL.

List the name of each business n/a

or trust that is not the principal
source of income, in which you
have a financial interest.

What is your principal Other
occupation / source of income?

List the name of each business n/a
or trust that is not the principal

source of income, in which you

have a financial interest in.

List the associations or institutes = St. Vincent's Parish
with which you are closely
associated, or serve as a director

or officer.

How does this position fit with My goals include making a difference wherever |

your long-term goals? am called. This board position gives me the
opportunity to make a difference in an organization
| appreciate both for my own children and for all
individuals and families in our county.

Do you consider yourself to be Yes, | do.

trustworthy, ethical and
professional?

Are you a current resident of Yes. We live west of Mandan in Morton County.
Morton County?

@ (https://help.jazzhr.com)


https://help.jazzhr.com/

Briefly describe your education, My education:

background, and employment | have majors from University of Mary in
history, emphasizing: position Elementary Education and Early Childhood
title, length of employment, Education with minors in Special Education,
position duties and reason for Religious Education, and Theology.
departure.

A background tidbit:

| am a life-long resident of western North Dakota,
growing up on a farm in SW ND.

My employment history:

*| was the assistant house manager and school
coordinator at Charles Hall Youth Services for a
year, serving a household of girls.

*| was Youth Minister and Young Adult Coordinator
at the Cathedral for four years until | got married
and moved.

*| was a Director and board member at Camp
ReCreation, a summer camp pairing teens with
people with special needs, for ten years, stepping
back after our second child.

*| managed a tutoring room, tutoring all subjects,
at Dickinson High School for my first year in
Dickinson until | got a teaching job at Trinity High
School.

*| taught senior and sophomore religion at Trinity
High School for two years until | opted to stay
home to raise our first newborn.

*| was a Regional Manager at Lighthouse Catholic
Media and the Augustine Institute for twelve years,
serving a nine-state area with a focus to get books
and media into people’s hands. | trained account
managers for my nine-state region and led the
team to promote and distribute media materials.
As a regional manager, | also gave ideas and input
at the national level. | stepped back when the
model changed from independent contractors to
employees which no longer worked with my
vocation as a homeschooling mom.

@ (https://help.jazzhr.com)


https://help.jazzhr.com/

Tell us what interests you about
serving on the Morton Mandan
Public Library Board and what
encouraged you to apply.

Tell us about your volunteer
work.

Why do you believe this
organization exists? Are you
familiar with our Mission, Vision
and most importantly, our Core
Values?

Author, Maya Angelo, said, “I’ve
learned that people will forget
what you said, people will forget
what you did, but people will
never forget how you made
them feel”. How does this quote
play into the role of a public
servant?

@ (https://help.jazzhr.com)

As mentioned in a question above, as a book lover
and one who likes to share these resources with
others, | appreciate the library. In addition, the
Morton Mandan Public Library staff has been most
welcoming and helpful since our move to the area
just under two years ago. Some time ago, one of
the staff mentioned the idea of a board position,
and it struck me that it could be a positive fit for
me.

My current volunteer work includes helping plan
events for homeschool families, leading a group of
Little Flower girls (a faith-based group for helping
girls grow in virtues), and helping plan events for
our parish teens.

| believe the library exists as a positive service to
the individuals and families of our entire county.
The library offers materials and services to enrich
people’s lives that wouldn't be available to people
otherwise. | know that |, as just one member of our
county, could not afford the books that my family
reads, and the library has richly blessed us. Barb
recently shared the mission, vision, and values with
me as | was unable to locate them on the website.

A public servant definitely is remembered for how
they make one feel with the goal's being having
one walk away changed for the better. This is the
welcoming attitude | experience at the MMPL. |
also would say, though, that a public servant can be
remembered by what they say and by what they
do...yet yes, again by how these words and actions
make one feel. | have positive experiences in all of
these forms, ones that | will always remember, and |
hope that I've offered all of these experiences to
others that will not be forgotten as well...the kind
word and the kind deed that have made a
difference for the better.


https://help.jazzhr.com/

MORTON COUNTY AUXILIARY BOARD
APPLICATION FORM

Name: Edgar Oliveira
Address: 611 9th st. NW. Mandan, ND 58554
Home Phone: 701 220-0729. Work Phone: same.
Email: edgarolive@gmail.com
Board or Commission on which you prefer to serve:
Three Rivers Human Services Board
List below the skills or qualifications you could bring to this Board or Commission:
I've acted as an executive and manager for over 18 years. First in the technology
industry and now in the capacity of a restaurant owner over the last 12 years. I'm
familiar with budgets, human resources, finance and operations of agencies.
If you have any special interest or reason for serving on this Board or Commission, please explain below.

I've enjoyed serving on the board and | would like to continue to assist in the transition
from a county delivery model to the zone model.

Principal Occupation/Source of Income (check one)

[~ Farmer [~ Military ™ Investor/Retired [ Clerical & Sales
™ Laborer [” cCraftsman [~ Business Owner [~ Professional
[~ Government [™ student [~ other

X business owner

List the name of each business or trust that is NOT the principal source of income, in which you

have a financial interest:
N.A.

List below the associations or institutions with which you are closely associated, or serve as a
director or officer:

In addition to serving on the Three Rivers Human Services Board, I'm currently the
chairman of the Mandan Municipal Parking Authority and serve on EHP (Environmental
Health Practitioners) state board.



Signature: Edgar Oliveira Date: _ 6/22/20

Please return application to: Dawn R Rhone, Morton County Auditor — 210 2"¢ Ave NW — Mandan, ND 58554



1612 River Dr NE, Mandan, North Dakota 58554 4 (701) 663-8945 # wpapke@bis.midco.net

PROFESSIONAL SUMMARY

There is a degree of truth in what | say about hard work. I've said and sometimes joked about the fact that "What
I lack in intellectual strengths I offset with hard work." And there is a degree of truth to that. | do not know
everything about everything, nor have i experienced everything out there. Thus, I look at life as a lifetime of
learning and growing. | never want to stop learning, experiencing and growing.

| am a hard worker and | communicate well. Those traits along with "creativity” combine to be my strongest
traits.

Today, I want to get back into the work world of the employed as I've enjoyed the last year and a half of
unemployment but I am now ready to go back to being a productive member of society again. Money today is
not as big of motivator nor do I really need any income, however, having come from my background, my income
serves yet as a reward and self esteem factor.

| encourage you to invite me to talk to you. Then you will see the person that rarely can be described in a

resume’.
SKILLS

e Budgeting and finance: | manage my employers e Self-motivated - | came from a very poor family
expenses and profitability as equal as | do with my and never inherited a single dime in my lifetime so
own desire for financial success. I'm proud in that my net worth today is 100% a

¢ | have become somewhat financially independent result of my own success and income
and most of my new income and wealth is e | like money and | am motivated by money,
designated as going to charities as testamentary incentives and such. However, today | am even
gifts including scholarship endowments for young more motivated by recognition for using the
people who like me, had to earn and pay their own lifetime of experiences and education that | have
way through college. received over the last 40 years.

e Extremely organized - | am a productivity expert. | e Clerical support; My support staff and clerical staff

know when to be productive with my work time are one of the most valuable components in my

blended with my personal time. achieving my goals. | reward staff very well for a
e Inspection reviews - | look inside myself and at job well done in their reading me and my reading

myself frequently to evaluate myself as if | were them.

looking from the outside in. e Strong verbal communicaton - | was a C student in

college in speech. However, somewhere along the
way, probably from my high level contacts, | grew
confidence and today I feel very confident in public



speaking and in speaking to smaller groups in

hoping to influence them.

WORK HISTORY

Independent Financial Advisor/Self Employed, 01/2011 to 06/2017

Self Employed — Bismarck, ND

I started and owned my own independent financial services and brokerage firm under the Broker Dealer
Investment Centers of America in 2011. I had 6 very successful years and built the value of my business in
providing financial planning and investment advice. As my clientele grew, so did the value of my practice. In
early 2017, a regional bank, who was moving to a new market for them here in Bismarck, ND, came in and
offered me a substantial premium to attract my selling my business to them. I accepted their offer and

relinquished ownership on June 1, 2017.

Financial Advisor And Financial Planning Specialist, 11/1991 to 01/2011

Morgan Stanley Smith Barney / Citi Smith Barney — Bismarck, ND

Following almost 20 years, and now having obtained financial security, I now chose to change profession. After
I had been working in marketing high end, high dollar printing and duplicating equipment as well as high speed
high volume printing equipment, I made a decision to go back to an area of employment that better matched my
college educational background which was Finance through my Marketing and Public relations degree with only
6 hours short of another major degree in accounting and finance.

Over the next 5 - 6 years I solicited and obtained a nice quality group of clients following a lot of hard work,
long hours and late nights and weekends.

During these 5 - 6 years and the full 14 years while employed here, I serviced, educated and worked side by side
with the clients I had built up. I offered financial planning, tax planning, retirement planning, educational
planning, social security analysis, transactional brokerage business, local and regional bank portfolio research
and sales. company retirement plans, strategic life insurance planning and sales, long term care needs analysis

and product sales and estate planning customized to each clients needs.

Copier, Duplicating And Facsimile Manager And Markeing , 02/1991 to 11/1997

Fireside Office Products — Bismarck, ND

I continued marketing high end copier and duplicating equipment to major market prospects like the State of
ND, State of SD, Basin Electric (Bismarck), MDU Resources (Bismarck) and more. [ was hired to manage the
growth in this department that Fireside Office Products wanted and got. I quadrupled their installations and
market share in the region. I generated a recurring revenue base from upgrades and maintenance revenues that
still provide very positive financial results for Fireside Office Products yet today.

I managed this department for them while being the key man for marketing their copier and duplicating

products.



Major Markets Duplicator Products Specialist, 10/1988 to 02/1991

Eastman Kodak Company — Sioux Falls, SD

in the late 1980's Eastman Kodak expanded into markets they had not previously been in with their High end
duplicator and printing products. The area I was most familiar with was the Dakota's and Minnesota and lowa.
This was a perfect fit and Eastman Kodak offered an incredible package to me that matched the challenges of
marketing in a new area unfamiliar with their product. So I was launching brand new products to a new region.
I marketed 5 to 7 dollar figure equipment to major markets including lowa Beef packers, the insurance industry
in lowa, Mankato State University, Hormel, Carlson Companies, the State of ND, the State of SD, both ND Air
force bases as well as the one SD one. I spent an average of 40,000+ miles per year on the road and an average
of 12+ hour days to enable me to provide a highly successful launch of the Kodak line in this region.

After 3+ years, | saw the changes within Kodak coming that clearly demonstrated that they would eventually
exit this market so I left to both secure more sustainable employment and to move back home to assist with my

aging parents as an only child.

Major Markets Executive, 12/1978 to 10/1988

Xerox Corporation — Bismarck, ND

I began working for Xerox Corporation 1 day before my college graduation date and I never had a day of
unemployment until I retired in June of 2017.

At Xerox, I marketed copier and high end duplicating products regionally in NW North Dakota from 1978
through March of 1982. Then I was promoted and transferred to Bismarck, ND and began handling major
markets defined as accounts generating over $1 million per year each as Xerox customers.

I had an incredible start with Xerox thanks to my work ethic and long hours selling in the first 1978 oil boom
which lasted through 1983. Long hard work hours is what I learned early as a key component to success. In
1982 I was promoted to major markets and traveled throughout ND, SD, MN, IA AND NE.

1 marketed, sold and trained high end copier and duplicating equipment along with major paper sales (I used to
sell many train car loads to customers like the ND Schools and the State of ND. Supply sales were a value added

revenue source that kept me very busy and in front of customers.

Laborer, 01/1977 to 11/1978
Concrete Inc — Grand Forks, ND
During my college years to aid in my college expenses, [ worked as a laborer for Concrete Inc in Grand Forks

involved in running equipment that resulted in Di-core concrete products.

Laborer, 05/1977 to 09/1977
Grand Construction — McClusky, ND
To aid in my fully self funded college expenses, I needed to earn money to assist in these expenses as my family

did not provide a single dime toward my college expenses or living expenses. So the summer of 1977 and the



summer of 1976, I worked as a laborer doing hard physical labor and concrete finishing. I was their favorite

worker as I did every dirty and hard job that no one else wanted to do.

EDUCATION

Bachelor of Science: Marketing And Public Relations, 1978

University Of North Dakota - Grand Forks, ND

I attended the University of North Dakota from the Fall semester of my 1974 high school graduation year until I
earned my BS degree in December of 1978. I was a 3.0 GPA in high school but I worked hard and ended up with
a 3.25 GPA in college.

I was active and an officer for my fraternity Lambda Chi Alpha including a 2 term President in 1977 and 1978.
The fraternity contacts I made with alumni resulted in my first employment with Xerox, a fantastic above

expectations start to my career.

Awarded - Phi Beta Sigma Freshman Honor society

Awarded - National Accounting fraternity

Awarded - Who's who in American Colleges and Universities

Majored in Marketing and Public relations under the College of Business and Public Administration with an
emphasis on the finance side being only 6 hours away from an accounting maor which required I come back
to college to obtain once I graduate so thus with my fantastic new job with Xerox, I chose to continue my

work career.



Connor Ruff

Money and Finance Professional
Mandan, ND 58554
connorruff@icloud.com
7012204678

Authorized to work in the US for any employer

Work Experience

Mortgage Loan Officer
American Bank Center - Mandan, ND
January 2021 to March 2021

| helped customers with mortgages to refinance their mortgage or purchase a home.

Personal Banker
BNC National Bank - Bismarck, ND
November 2019 to January 2021

| worked with a team to help customers with their banking needs.

Teller
Wells Fargo - Bismarck, ND
November 2017 to August 2019

| helped 50 to 75 customers each day with their deposits and other transactions, as well as referring
them when necessary to specialists.

District Executive
Boy Scouts of America - Thief River Falls, MN
February 2017 to August 2017

| promoted and grew scouting in a 6 county region.

Assistant Self Defense Instructor
University of North Dakota - Grand Forks, ND
October 2014 to May 2017

| worked on a team of 2 to 6 in the instruction of self defense and boundary setting. The courses were
offered for girls and women.

Relationship Banker Ill
Alerus - Grand Forks, ND
September 2011 to March 2016

| helped customers with savings and borrowing needs, usually around 5 to 10 customers per day. | did

mortgages, auto loans, checking accounts, savings accounts, and IRAs, among many other things.

Teller
Alerus - Grand Forks, ND



June 2010 to September 2011

| helped roughly 150 customers per day with banking transactions.

Education

Bachelor's in Banking and Financial Economics
University of North Dakota - Grand Forks, ND
August 2006 to May 2010

High school diploma
Mandan High School - Mandan, ND
August 2002 to May 2006

Skills

* Bank Teller

» Cash Handling

* Cashier Customer Service
» Customer Service

* Microsoft Office

* Internet Research

* Internet Marketing

* People Person

* People Management

* Problem Resolution

* Powerpoint

* Power Tools

* Excel

* Sales

* Sales Support

* Sales

* Credit Union

* Banking

* Financial Services

* Loan Officer Experience

* Loan Origination

Awards

Eagle Scout
October 2006



| worked for about 7 years learning about conservationism, civics, volunteerism, religion, and duty to
God and country.

Groups

Vice President of Programming, Sigma Phi Epsilon
January 2008 to December 2008

| was Vice President of my fraternity in college. | was responsible for helping our members find
educational and instructive activities to supplement university coursework. | am now an alumnus
lifelong member of Sigma Phi Epsilon.



Morton County Commission
210 2" Ave NW
Mandan, ND 58554

Bruce Strinden

2420 Co Rd 139A
Mandan, ND 58554

Subject: Applicant for P&Z Board and Special Assessment Committee

Dear Respected Commission,

As a former Morton County Commissioner and Planning and Zoning Portfolio Holder, I
respectfully request you to consider my appointment to both the Planning and Zoning Board and
the Special Assessment Committee.

Respectfully,

Bruce Strinden

Former Morton County Commissioner
12/2008 through 12/2020



100-009 - Employee Travel - Meals/Lodging Reimbursement

Adopted - 05/23/2017
Revised - 05/28/2019 REVISION
Legal Reference - NDCC 44-08-03; NDCC 44-08-04; NDCC 44-08-04.2; NDCC 54-06-09

Purpose

The intent of this policy is to make uniform provision for reimbursement of necessary expenses of
County employees or officials of the County who are required to travel within or out the County
boundaries in the performance of their duties and in the interest of County affairs. Whereas the state
travel rules and regulations provide the mandatory minimum guidelines for the travel policy, the County
policy shall expand on certain rules to provide enhanced internal control and fiscally conservative
measures that are in the best interest of the County.

General Policy

Unless otherwise provided by the laws of the state, all County employees authorized to travel, shall be
allowed or paid in accordance with NDCC 54-06-09. Employees who are authorized to travel at County
expense, and wish to be reimbursed, are required to submit a detailed record of the travel expense on a
Morton County Employee Travel Voucher for every travel event. Claims shall be filed promptly, no later
than the end of the month following the month in which the travel occurred. Claims filed after this time
will not be considered for payment. Mileage to and from work is not reimbursable. The accuracy and
integrity of requested reimbursement is the sole responsibility of the employee requesting
reimbursement.

It is generally understood in this policy that an employee/official traveling on official County business is
expected to exercise the same care in incurring expenses that a reasonable person would exercise if
traveling on personal business and expending personal funds. Excess costs, indirect routes, delays, or
luxury accommodations and services unnecessary, unjustified, or solely for the convenience or personal
preference of the traveler in the performance of official County business are not acceptable under this
standard, and employees/officials will be held responsible for unauthorized costs and additional
expenses incurred for personal preference or convenience.

The sections below outline specific components of the County travel policy that employees will be
required to adhere to as they travel while conducting County business.



In-State Travel Reimbursement

Reimbursement for meals is allowed for all overnight travel and same day while more than 60 miles
away from the normal place of employment. If meals are included as part of a registration fee for a
conference, seminar, or other meeting, the employee will not be reimbursed for the corresponding meal
period(s).

Morton County will provide reimbursement of actual costs (not to exceed maximum listed below) for
meals and lodging (not to include tips) when such expenses are necessarily incurred while conducting

County business. Original detailed receipts for meals and lodging are required for all reimbursements.

Meal Reimbursement Rates for In-state and Out-of-State: Quarter-day reimbursement for
meals/lodging is as follows as provided in NDCC 44-08-04.2:

The expense allowance for each quarter of any 24-hour period effective August 1, 2019, is as follows

Meal Allowance In-State Out-of-State

1. First quarter, 6 am to 12 noon $7.00 20% of GSA M&IE rate
2. Second quarter, 12 noon to 6 pm $10.50 30% of GSA M&IE rate
3. Third quarter, 6 pm to 12 midnight $17.50 50% of GSA M&IE rate
4. Fourth quarter, 12 midnight to 6 am

e Employees will not be reimbursed for the first quarter if travel began after 7:00 am. In order to claim
expenses for the second and third quarters, the employee must have been in-travel status one hour
before the start of the quarter being claimed, and travel status must extend at least one hour into
the quarter being claimed.

e Any such person submitting a claim under this policy shall ensure that the expenses incurred are not
being reimbursed by any other governmental agency or private business.

e The County Commission shall approve or disapprove all other expense reimbursements not clearly
defined in the Policy or those which have been questioned.

e Ifamealisincluded in a registration fee, the applicable quarter allowance cannot be claimed for the
meal.

e Original receipts are required for miscellaneous items.

e A copy of the seminar or workshop brochure must be attached to the reimbursement request.

e If an employee chooses an alternative method of travel for County travel or plans an extended stay
following completion of County business, the employee is responsible for the payment of the
difference of any additional costs incurred not authorized by the County Auditor or their
Department Head.

e No receipt is required for taxi or cab fares up to and including $20.

e County Employees are also required to adhere to Morton County Policy #100-008 — Motor Pool.

In-State Lodging: Maximum of ninety percent of the GSA rate for lodging in North Dakota plus
applicable state and local taxes. As of October 1, 2019, the GSA rate for lodging in ND will be $96,
therefore the maximum amount that can be claimed is $86.40 plus applicable taxes ($96 x 90% =
$86.40). The GSA will update their rates periodically during the biennium and the allowable lodging
reimbursement will also change at that time.



Out-of-State Travel Reimbursement

Policy Administration: The respective department heads are responsible for the administration of the
provisions of this policy and will make every effort to project travel with itemized costs attached to their
annual budget.

All out-of-state travel must be approved by the County Commission with the exception of the Sheriff’s
Office when tending to official duties such criminal investigations and prisoner transport.

Out-of-State Lodging and Meals: Actual lodging expense. Those persons engaged in travel outside of
North Dakota shall be reimbursed for meals equal to the per diem meals rate in the city of final
destination. When completing the Morton County Employee Travel Voucher, taxable meals must be
noted accordingly. The employee will receive the full meal reimbursement and the taxes will be
withheld through the payroll system during the next payroll cycle. If an employee is claiming
reimbursement for meals when no overnight stay is involved, the meal reimbursement is taxable. The
employee expense claim must be approved by the County Auditor, and must include date, business
destination, amount, and business purpose. Claims shall be filed promptly, no later than the end of the
month following the month in which the travel occurred. Claims filed after this time will not be
considered for payment.

Extraordinary Travel or Cost: In instances of travel not covered by this policy, or where the actual
necessary costs exceed the maximum reimbursement allowed and the travel is in the best interest of
the County, or if a change of travel is requested to offset another approved travel, the change or cost of
travel must be approved by the County Commission prior to the actual date(s) of travel, or before the
cost is incurred. Emergency approval may be granted by the Chairperson or Vice-Chairperson of the
County Commission.

Original receipts are required for reimbursement: Original receipts must include the name of the
establishment where service was provided and the date on which the service was rendered. Restaurant
receipts must include the items ordered as well as the total payment made.



100-008 - County Motor Pool Use

Adopted - 09-13-2011
Revised - REVISION
Legal Reference - NDCC 29-06-07; NDCC 39-08-20; NDCC 39-08-23, NDCC 39-16.1-11

General Policy

It is the policy of Morton County to provide County owned vehicles when the use of such is fiscally
possible and is required to facilitate the expedient operation of County business. The policy will clarify
and define the responsibilities of departments and establishes procedures regarding the assignment of
County vehicles, use of County vehicles, and business use of private vehicles. All elected officials,
department heads, and employees who use Morton County Motor Pool vehicles for County business
purposes shall follow these procedures in conjunction with the Employee Travel Policy.

The County has a vital interest in the safe driving of its employees. County vehicles shall be operated in a
safe manner consistent with local, state and federal laws. All accidents must be reported promptly
according to the procedures outlined in this policy. It is in the best interest of officials/employees, and
the County to take corrective action whenever it appears that a problem may exist with an individual
driver/s using County vehicles or their personal vehicles on County business. Violation of this policy may
result in disciplinary action, up to and including dismissal. Violation of this policy may also lead to civil
and criminal penalties.

County Owned Vehicle Use

1. County Officials who are required to respond to EMERGENCY County related situations “day or
night” may be authorized to have a County vehicle at their disposal at all times and to house such
vehicle at their residence when off duty at the discretion of the department head and the portfolio
Commissioner(s). Use of County owned vehicles under this condition is subject to the provisions of
this Section.

2. Only County employees age 18 or older, elected officials, and authorized service individuals with
supported driving record are allowed to operate County owned vehicles. County owned vehicles
may not be used for personal use after hours.

3. Only individuals having a business relationship with Morton County are allowed to ride in County
owned vehicles. Personal pets and family members should not be transported in a County Motor
Pool vehicle at any time.

4. Upon return to the Courthouse, immediately return the bag with the key, as there are often vehicles
reserved back-to-back. If you are leaving before 8:00am, you may take the bag at 5:00pm the day
before.



10.

11.

12.

13.

14.

When arriving at the Courthouse outside of normal business hours to check out a vehicle, and have
an issue, call the County Auditor to discuss the issue.

The use of County owned vehicles shall be limited to travel within the State of North Dakota.
Exceptions to this policy are:

When law enforcement is in fresh pursuit as defined in NDCC 29-06-07;

When transporting prisoners;

When SWAT/Dive Team members are called to assist another jurisdiction;

When the County Road/Sheriff’'s Department is providing emergency assistance to other
government entities;

e. When an employee has the approval of the employee’s department head and Commission to
travel outside the state with a County owned vehicle.
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Every County employee should be cognizant and protective of a positive image of County
employees. Bearing this in mind, it shall be incumbent upon all County vehicle operators to exercise
discretion with regard to driving and parking County vehicles while in furtherance of County
business.

Employees shall be required to observe all traffic laws at all times. Drivers shall operate vehicles not
only in compliance with law, but in compliance with safe driving practices including but not limited
to obeying speed limits and using seat belts. Fines and penalties imposed by a court for a violation
while on County business shall be the personal responsibility of the driver.

County-owned vehicles are for official use only. Personal use of County-owned vehicles is prohibited
unless otherwise authorized. Misuse reports received by the Auditor will be sent to the appropriate
Department Head for investigation. Employees/officials who misuse a County vehicle shall be liable
for the actual costs and may result in disciplinary action.

Accidents should be reported to the local authorities immediately. Ensure that all damage to Motor
Pool vehicles reported immediately and ensure all incidents/accidents, and damage to County
Motor Pool vehicles are reported to the County Auditor/Department Head.

For basic unanticipated vehicle repair needs, it is the driver’s responsibility to notify the
Maintenance Department. Report any mechanical problems involving the vehicle to Auditor’s Office,
for flat tires, over-heating or any other major emergency repairs.

When returning a vehicle to the Motor Pool, employees must refuel the vehicle when the fuel level
is less than % full, utilizing the assigned gas card.

Smoking or chewing tobacco is prohibited in all County motor vehicles. Alcoholic beverages and
illegal drugs are not permitted in County vehicles at any time. Law enforcement personnel, as
approved by the Sheriff, may transport alcoholic beverages or drugs that have been lawfully
confiscated or scheduled for use during training exercises.

The interior cleanliness remains the responsibility of the individual assigned the vehicle. Return the
vehicle to the Motor Pool clean and free of trash and in a presentable condition upon completion of
trip. Leaving the car dirty or with a noticeable amount of trash inside may result in disciplinary
action.



15. If there is blood and/or other bodily fluids the Department Supervisor and County Auditor’s Office
must be notified so that the vehicle can be cleaned and decontaminated. Bodily fluids include blood,
urine, feces, or any other excrement that is left behind.

Employee Use of Personal Vehicles While on County Business
Use of personal vehicle for County business will be reimbursed only if one of the following conditions
are met:

1. If there is no vehicle available on the day(s) of your travel, you must notify the Morton County
Auditor's office that you need a vehicle and there is not one available. If the County Auditor deems
that the use of a personal vehicle is necessary, the Auditor's office will issue you an “approved”
mileage voucher on which you can record your personal vehicle miles for reimbursement.

2. |If prior approval was granted by the County Auditor and the Department Head for personal vehicle
use because of an extraordinary circumstance. Any employee using their personal vehicle on
County business must provide automobile insurance documentation along with the pre-approved
mileage voucher. The proof of automobile insurance must show and prove liability limits of at least
$25,000/$50,000/$25,000.

If an employee is involved in an auto accident while using their personal vehicle in County business, the
employee's insurance policy is responsible for payment of all damages related to the accident. The
County insurance policy is designed to pay only in excess of the employee’s liability limits to cover the
County in the event of a lawsuit or to cover in excess of a rental car policy; it does not cover physical
damage to personal vehicles.

Employees are reminded that current state law states that “The operator of a motor vehicle that is part
of traffic may not use a wireless communications device to compose, read or send an electronic
message.” (NDCC 39-08-23)

Mileage allowances are assumed to be total operating costs for vehicles. No additional amounts will be
reimbursed to employees for personal items such as: traffic or parking tickets, vehicle repairs, or any
other normal automobile expenses.
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100-012 - Flags Displayed on any Morton County Government Owned Flagstaff/Flagpole

Adopted -
Revised - DRAFT
Legal Reference - NDCC 48-05-01; NDCC 48-05-01.1; NDCC 11-39-07

The Flag of the United States of America

The United States Flag shall be displayed upon any Morton County Government owned flagstaff/flagpole
between the hours of nine o'clock a.m. and five o'clock p.m. of each day, weather permitting. Should
the flag be flown during night time hours, the flag shall be illuminated by appropriate lighting as
required.

Display of the Prisoner of War and Missing in Action Flag (POW-MIA Flag)

The Prisoner of War and Missing in Action flag may be flown on any Morton County Government owned
flagstaff/flagpole. The POW-MIA Flag will be flown near the County War Memorial Wall. The POW-MIA
Flag will be flown below the Flag of the United States and the State of North Dakota Flag on the same
flagpole or alone on a separate flagstaff. The POW-MIA Flag must be displayed using proper flag
etiquette.

American Flag Etiquette
When flags of state, city, or pennants of societies are flown on the same halyard with the flag of the
United States of America, the U.S. flag should always be at the peak.

The American flag is flown at half-staff on the following occasions: holidays, upon presidential order
following the death of an important government figure, or in recognition of the death of an active-duty
member of the U.S. military, high-ranking state officials, uniformed law enforcement, fire service
personnel, and prominent citizens. Half-staff is one-half the distance between the top and the bottom of
the staff.

The United States flag should be displayed at half-staff on the following holidays:

e May 15 — Peace Officers Memorial Day: half-staff from sunrise to sunset

e September 11 — Patriot Day: half-staff from sunrise to sunset

e December 7 — National Pearl Harbor Remembrance Day: half-staff from sunrise to sunset
e Last Monday in May (Memorial Day) — the flag should be displayed at half-staff until noon

The United States Flag should be displayed often, but especially on national and state holidays, and
special occasions. The United States and the North Dakota flag may be displayed on all days when the
weather permits and should be flown especially on:



1. New Year’s Day, January 1

2. National Inauguration Day, January 20 (every four years)
3. Lincoln's Birthday, February 12

4. Washington's Birthday, Third Monday in February

5. Mother's Day, second Sunday in May

6. Armed Forces Day, third Saturday in May

7. Memorial Day, Last Monday in May (half-staff until noon only)
8. Flag Day, June 14

9. Father's Day, third Sunday in June

10. Independence Day, July 4

11. Labor Day, first Monday in September

12. Constitution and Citizenship Day, September 17

13. Columbus Day, Second Monday in October

14. Navy Day, October 27

15. Veteran's Day, November 11

16. Thanksgiving Day, fourth Thursday in November

Other days may be proclaimed by the President of the United States. The birthdays (dates of admission)
of states, state holidays, and by custom and tradition on other such days as may be directed by the
Governor of North Dakota, should also be honored by display of the flag.

Flags Authorized to be Flown on Morton County Government Owned Flagstaff/Flagpole

The Morton County Courthouse and Law Enforcement Center currently have one main flagpole each.
The main flagpole has room for three flags to be flown. The following flags have the priority to be flown
on the main flagpole/flagstaff:

1. United States Flag
2. North Dakota Flag
3. Prisoner of War- Missing in Action Flag (POW-MIA Flag)

Special occasions, commemorations, and authorized County events and County services may have a flag
that would be justified in being flown on the main Courthouse flagstaff/flagpole or any County
Government owned flagstaff/flagpole. These types of flags would be limited to:

Military Flags to include unit, squadron, or vessel flag.

National Guard Flags to include unit, squadron, or vessel flag.

Emergency Services Flags

Authorized County Government Events such as the Morton County Fair.

Authorized County Services such as County Extension, County 4-H, and Future Farmers of America.
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Special Interest or Political Flags
Special Interest or Political Flags are prohibited on any Morton County Government flagstaff/flagpole.



Banners

Banners or Banner Flags promoting voting, voting polling places, or County authorized events and
services are allowed to be displayed on County Courthouse Grounds. These banners and banner flags
shall not be displayed on the main flagstaff/flagpole. Banners and banner flags must be displayed on
their own pole or staff.

Authorization
The County Auditor is authorized to make the necessary arrangements to comply with and enforce this

policy.

Morton County Fair Grounds Flagpoles/Flagstaffs

Morton County Fair Board shall have the authority to determine what flags are appropriate to be
displayed for the Morton County Fair Grounds. The Morton County Fair Board is encouraged to follow
the standards contained within this policy. (NDCC 11-39-07)
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