Morton County Commission Meeting Agenda

September 23, 2025
Commission Room, Morton County Courthouse
210 2" Ave NW, Mandan ND
5:30 PM
Call to order
The Pledge of Allegiance
Roll Call
Approval of Agenda
Approval of minutes for previous meetings
Approve monthly bills and payroll — Commissioner Buckley

This meeting will also be available via the Go To Meeting platform via
https://www.gotomeet.me/MortonCounty or dial +1 (669) 224-3412
and use access code: 370-200-173

New to GoToMeeting? Get the app how and be ready when your first meeting starts:
https://global.gotomeeting.com/install/370200173

1. Donald LaFleur/MC Tax Director
e  Abatements for board consideration

2. Nancy Seefeldt/MC Recorder

e Requesting out of state travel to attend the National PRIA Symposium in Virginia Beach, VA February 24%-26,
2026.

3. Heidi Hamelton/MC 911 Program Coordinator/Public Information Officer
e Requesting approval of Social Media & Social Networking Policy

4. John Saiki/MC Engineer

e Requesting out of state travel to attend the 40" Annual Local Roads Conference in Sioux Falls, SD, October 20-22,
2025.

6:00 PM Public Hearing
e Final 2026 Budget Hearing

5. Dawn Rhone/MC Auditor
e  Authorize Auditor Rhone to execute Special Assessment loan documents

6. Public comment period as required by NDCC 44-04-20.1
Public comment policy

7. Others

*ISSUES MAY BE ADDED OR DELETED BY MEETING DAY.


https://www.gotomeet.me/MortonCounty
tel:+16692243412,,370200173
https://global.gotomeeting.com/install/370200173
file://///C30FILE2023/Users$/belinda.eckroth/bke/400-006%20%20Public%20Comment%20Policy%20-07-23-25.pdf

MORTON COUNTY COMMISSION REGULAR MEETING
September 11, 2025

The Morton County Commission Regular Meeting was called to order on September 11,
2025 at 5:30 PM by Chairman Boehm at the Morton County Courthouse, 210 Second
Avenue NW, Mandan, North Dakota. Others present were Commissioners Zachmeier,
Buckley, Morrell and Tokach and Auditor Rhone. Also present were States Attorney Koppy
and Sheriff Kirchmeier.

Buckley moved and Tokach seconded to approve the agenda as presented. All voting aye,
motion carried.

Zachmeier moved and Morrell seconded to approve the minutes of the August 26, 2025
regular meeting. All voting aye, motion carried.

Buckley moved and Morrell seconded to approve bills and payroll. On a roll call vote, all
voting aye, motion carried.

Buckley moved and Morrell seconded to approve the abatements #7144-7145. All voting
aye, motion carried.

Tokach moved and Zachmeier seconded to approve the abatements #7146-7149. All
voting aye, motion carried.

Buckley moved and Morrell seconded to approve the final plat of the short-form
subdivision known as Defender Three Subdivision, and a zoning map amendment from
Agricultural to Residential, as the subdivision conforms to the regulations established in
Article 7 of the Morton County Land Use Code and conforms to the land use priorities
established in the 2045 Comprehensive Plan. All voting aye, motion carried.

Zachmeier moved and Tokach seconded to approve the final plat of the short-form
subdivision known as St Anthony Commercial Park, and a zoning map amendment from
Agricultural to Commercial on lots 1 and 2 Block 1; and Lot 1 Block 2; and from
Agricultural to Industrial on Lot 2, Block 2; as the subdivision conforms to the regulations
established in Article 7 of the Morton County Land Use Code, and will create opportunity
for the development of local businesses. All voting aye, motion carried.

Zachmeier moved and Buckley seconded to approve a Special Use Permit to allow a minor
meat processing facility for Gotta Butcher Shop also knows as St Anthony Meats on Lot 2,
Block 2 St Anthony Commercial Park, as the use has adequate separation from occupied
residences and will support a community economic need with the following conditions:

e The use must abide by the performance standards established in section 5-270
Minor Meat Processing Facility, with the exception of the setback standards.

e The use of cleaning chemicals should be kept to a minimum, to support septic
system functioning

e All solid material should be handled as a solid waste. Fine grates should be put on all
floor and sink drains to catch any small particles and hair.

e The use of 2 wastewater tanks is recommended, with ample space between each
tank, to allow for cooling of wash water and for fat to solidify before entering the
drain field.

All voting aye, motion carried.



Tokach moved and Morrell seconded to allow out of state travel for John Saiki and Chad
Schneider to attend Caterpillar Governmental Training & Safety Days on September 30-
October 2, 2025 in Peoria, IL. All voting aye, motion carried.

Morrell moved and Zachmeier seconded to grant a property tax incentive for new business
to St Anthony Meats for 5 years with years 1-3 at 100% exemption, year 4 at 50% and year
5 at 25%. All voting aye, motion carried.

The total of all county funds expended from August 27, 2025 through September 11, 2025
equals $1,239,404.42

A detailed list of funds expended by check is available for public inspection anytime during
regular business hours at the Morton County Auditor’s Office.

Morrell moved to adjourned the meeting at 6:45 PM.

Nathan Boehm, Chairman, Morton County Commission

Dawn R Rhone, County Auditor




Morton County Commission
Morton County Courthouse
210 2" Ave NW

Mandan, ND 58554

(701) 667.3414

Stewardship of Public Trust | Respect for Diverse Voices & Ideas | Responsive & Comprehensive
Customer Service | Leadership with Ethics and Integrity | Culture of Teamwork & Collaboration

MEETING DATE: 09/23/2025
PREPARATION DATE: 09/18/2025

SUBMITTING DEPARTMENT: TAX EQUALIZATION
DEPARTMENT DIRECTOR: DONALD LAFLEUR
PRESENTER: DONALD LAFLEUR
SUBJECT: ABATEMENTS 7150-7151

STATEMENT/PURPOSE: HOMESTEAD ABATEMENTS

ATTACHMENTS:

CITY OF MANDAN

# | YR | REASON PARCEL OWNER ADDRESS ORIG |ABATED | NEW | MILL
7150 | 2023 HC 65-3902000 | BUELOW/SCOTT L 1313&%{,%2\,\1'5 SE | 6530 | 6530 0 |281.02
7151 | 2024 HC 65-3902000 | BUELOW/SCOTT L 1313&2&%2\,\? SE | 6705 | 6,705 0 |280.47

RECOMMENDATION: RECOMMEND APPROVAL OF HOMESTEAD ABATEMENTS 7150-7151

SUGGESTED MOTION: MOTION TO APPROVE AS PRESENTED

1|Page



Morton County Commission
Morton County Courthouse
210 2" Ave NW

Mandan, ND 58554

(701) 667.3414

Stewardship of Public Trust | Respect for Diverse Voices & Ideas | Responsive & Comprehensive
Customer Service | Leadership with Ethics and Integrity | Culture of Teamwork & Collaboration

MEETING DATE: 09/23/2025
PREPARATION DATE: 09/18/2025
SUBMITTING DEPARTMENT: TAX EQUALIZATION
DEPARTMENT DIRECTOR: DONALD LAFLEUR
PRESENTER: DONALD LAFLEUR
SUBJECT: ABATEMENT 7152

STATEMENT/PURPOSE: VETERANS ABATEMENT

ATTACHMENTS:

CITY OF MANDAN

%4 | YR | REASON PARCEL OWNER ADDRESS ORIG |ABATED | NEW | MILL
7152 | 2023 vC 65-0764000 | SCHATZ/MICHAELR | 394 1&1\:31,\';'&4 5472 | 2,736 | 2,736 |280.47

e CITY OF MANDAN DOCUMENTATION

RECOMMENDATION: RECOMMEND APPROVAL OF VETERANS ABATEMENT 7152

SUGGESTED MOTION: MOTION TO APPROVE AS PRESENTED

2|Page
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City Commission

-‘
CITY OF .
MANDAN Agenda Documentation
MEETING DATE: September 16, 2025
PREPARATION DATE: August 28, 2025

SUBMITTING DEPARTMENT: Assessing Department
DEPARTMENT DIRECTOR: Kimberly Markley

PRESENTER: Kimberly Markley, City Assessor
SUBJECT: Veterans Credit Abatement for Michael Schatz
STATEMENT/PURPOSE:

To consider 2024 Application for Disabled Veterans Property Tax Credit for property
located at 304 15th ST NE Unit 4.

BACKGROUND/ALTERNATIVES:

This parcel is also known as parcel #65-0764000 with a legal description of Lot 6 Block
7 Unit 4 Diane's 2nd.

Reason for Abatement: | have reviewed the Disabled Veterans Property Tax Credit
Application and documentation, which are on file in my office. This applicant qualifies for
the Disabled Veterans Property Tax Credit for 2024.

ATTACHMENTS:
1. 2024 Schatz Abatement form
2. Veterans Credit Flyer

FISCAL IMPACT:
No fiscal impact to the City since the Tax Credit is reimbursed by the State of ND.

STAFF IMPACT:
N/A

LEGAL REVIEW:
Submitted to City Attorney Amy Oster

RECOMMENDATION:
I recommend a motion to recommend approval to the Morton County Commission of the

2024 Abatement Application for Michael Schatz at 304 15th ST NE Unit 4 as
presented.

SUGGESTED MOTION:

I move to recommend approval to the Morton County Commission of the 2024
Abatement Application for Michael Schatz at 304 15th ST NE Unit 4 as presented.

3|Page



Morton County Commission
Morton County Courthouse

210 2™ Ave NW

M COUNTY Mandan, ND 58554
MORTON COUNTY

[ s s s 5. (701) 667.3414

Stewardship of Public Trust | Respect for Diverse Voices & Ideas | Responsive & Comprehensive Customer Service | Leadership with Ethics and Integrity | Culture of Teamwork & Collaboration

MEETING DATE: 09/23/2025
PREPARATION DATE: 09/10/2025
SUBMITTING DEPARTMENT: Recorder
DEPARTMENT DIRECTOR: Nancy Seefeldt
PRESENTER: Nancy Seefeldt
SUBJECT: Out of State Travel

STATEMENT/PURPOSE: To attend the national PRIA symposium in Virginia Beach, VA Feb 24™-26" 2026

BACKGROUND/ALTERNATIVES: PRIA stands for Property Records Industry Association, PRIA is the
government and business working together to address issues of common concern in the world of property
transactions. Every session at this symposium relates to issues we have faced as recorders or will face in the
near future. The vendors attend the classes just as the Recorders do and we work together to benefit both the
recorder side and vendor side of our relationships. This will be my 5th year attending.

ATTACHMENTS: Calendar showing dates of conference

FISCAL IMPACT: Approximately $2,200 (Hotel, Registration and Airfare), | did figure this into my budget
for the 2026 year.

STAFF IMPACT: I will be gone for 1 week, office will resume with the two employees as it would any
day | am out for meetings or vacation.

LEGAL REVIEW: None

RECOMMENDATION: Approval of out of state travel for the week of Feb 23rd, 2026 to Virginia Beach, VA.
for the PRIA National Winter Symposium.

SUGGESTED MOTION: Approval of out of state travel for the week of Feb 23rd, 2026 to Virginia Beach, VA.
for the PRIA National Winter Symposium.

Page 1 of 2
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800-003 — Social Media & Social Networking Policy
Adopted - 1-26-2016

Revised — 5-24-2016 - REVISION
Legal Reference: NDCC 44-04-17.1

Purpose

The purpose of this policy is to establish clear guidelines for the use and management of Morton
County’s social media platforms. Social media serves as a valuable tool for sharing timely, accurate, and
transparent information with the public. This policy promotes consistency, accountability, and
compliance with North Dakota law while supporting the county’s objectives. It should be read in
conjunction with Morton County’s IT Acceptable Use and Confidentiality Policies.

General Policy

Use of the Internet by Morton County employees is permitted and encouraged when it supports the goals
and objectives of the County. However, Internet access is a privilege, and all employees must comply with
county policies regarding computer, email and Internet usage. Violation of these policies could result in
disciplinary and/or legal action leading up to and including termination of employment.

Employees are expected to apply the same professional standards online that they would in face-to-face
interactions with the public, coworkers, and stakeholders. Whether postings made in professional or
personal capacity, employees must ensure that their online activity complies with applicable laws and
County policies. Employees may be held accountable if their online behavior violates policy, disrupts
County operations, or harms the County’s reputation.

Standards of Use
Employees are expected to follow these standards when using social media or representing Morton
County in any online space:

1. Protect Confidential Information
Never share confidential, proprietary, or sensitive information. All employees must comply with
federal and state laws, as well as Morton County’s privacy and confidentiality policies. Unauthorized
disclosure may result in disciplinary action, up to and including termination.

2. Respect Copyright and Intellectual Property
Always respect the copyright, trademark, and intellectual property rights of others when posting or
sharing content.



10.

11.

12.

Use County Resources Appropriately
County computers, networks, and work hours are intended for County business only, as approved by
supervisors and outlined in job descriptions.

Follow Platform Rules
Abide by the Terms of Service of any social media platform you use.

Think Before You Post

Assume anything shared online is public and permanent. Posts can be copied, forwarded, or found
years later. If you are unsure whether something is appropriate to share, consult your supervisor
before posting.

Ensure Accuracy
Verify facts before posting. Do not share rumors, speculation, or unverified information.

Communicate Respectfully
Social media may invite differing opinions. Respond professionally and respectfully, keeping in mind
how your words reflect on you and on Morton County.

Know Your Audience
Social media content can reach a broad public audience. Write with professionalism and awareness
of this visibility.

Official County Accounts
Only the designated County official is authorized to manage Morton County’s official social media
presence.

Personal Accounts
On personal sites, make it clear your views are your own. If you identify yourself as a Morton County
employee, clarify that your opinions do not represent the County.

Posting on Behalf of the County
If you are authorized to post as a representative of Morton County, acknowledge your role and
ensure your communication reflects the County’s mission and values.

Plan Ahead
Departments using social media should define their goals, audiences, and key messages, and
maintain a strategy for keeping content accurate and up to date.

Content of Standards
All content posted to Morton County social media must:

Be accurate, timely, and consistent with county policies

Maintain a professional tone and remain free of personal opinion

Avoid political advocacy or personal promotion, or endorsement of outside interests

Use respectful and inclusive language, avoiding inflammatory, offensive, or discriminatory remarks
Safeguard confidential, sensitive, and legally protected information

Comply with county branding guidelines and meet accessibility standards

County social media platforms must not be used to promote or advertise one private event, business, or
organization over another, except when there is a direct and official connection to County programs,
services, or partnerships. Any promotion of external events or causes must receive prior approval from
the P10/or Commission Portfolio Holder to ensure fairness and consistency.



Employees are prohibited from using social media to harass, bully, or discriminate against coworkers or
members of the public. Such conduct will be addressed under the Morton County Anti-Discrimination,
Harassment, and Bullying Policy.

Any online behavior that violates these standards will be investigated and addressed under Morton
County’s established Employee Conduct and Anti-Harassment Procedures.

Centralized Social Media Management

The PIO is responsible for managing all Morton County social media accounts. Departments and elected
officials must coordinate with the PIO to share content, ensure message consistency, and maintain
professional standards. The PIO may provide templates, guidance, and scheduling support to
departments.

Official Use: Employees and elected officials may request posts through the PIO. Departments are
encouraged to work proactively with the PIO for recurring updates (e.g., road closures, meeting notices).

Personal/Off Duty Conduct

Off Duty Conduct can also violate this policy. Employees should avoid posting or sharing content that
could reasonably harm Morton County’s ability to serve the public or damage community trust. While
employees do have free speech rights, those rights are more limited as public employees. Content that
disrupts the workplace, undermine public confidence, or disclose confidential information is not
protected and may result in disciplinary action.

This policy does not limit employees’ rights to raise workplace concerns, report safety issues, or disclose
potential legal violations through proper reporting channels. It also does not restrict employees from
discussing wages, working conditions, or other terms of employment, or from exercising any rights
protected under applicable law.

Crisis and Incident Management

In the event of an emergency, disaster, or critical incident, all public communications will be managed
through the PIO in coordination with the Incident Command System (ICS) structure. All county social
media messaging during an incident will be developed, approved, and shared by the PIO or designated
Joint Information Center (JIC) staff.

Departments, employees, and elected officials must refrain from posting incident specific information on
either official or personal accounts. Instead, they should direct the public to Morton County’s official
communication channels to ensure consistency, timeliness, and accuracy of information.

Public Comment & Moderation

Morton County welcomes comments and messages from the public on its official social media pages. To
maintain a respectful and constructive environment, the county reserves the right to remove comments
that:

e Contain profanity, obscenity, or discriminatory language.
e Promote violence, illegal activity, or political campaigns.
¢ Disclose personal, sensitive, or confidential information.
e Consists of spam or irrelevant to the county’s mission.



All moderation actions will comply with applicable laws and public record requirements. Comments are
moderated based on conduct, not opinions or viewpoint. This means comments may be removed for
reasons such as profanity, threats, disclosure of private information, or spam, not because they express
disagreement or criticism. The county must remain neutral and respectful toward all perspectives,
including those critical of the county or its officials. Comments that are critical of the county or its officials
will not be removed solely because of the opinion expressed.

Records Retention

Social media content is considered a public record under North Dakota law and will be managed in
accordance with applicable retention schedules. The PIO is responsible for ensuring that records of posts,
comments, and messages are properly maintained incompliance with legal requirements.

Enforcement

This policy applies to all Morton County employees, elected officials, departments, contractors, and
volunteers who create, manage, or contribute to Morton County social media platforms. It also extends
to personal social media use when such activity could reasonably impact county operations, credibility, or
reputation.

Employees and officials who observe misuse of county social media accounts or violations of this policy
should promptly report concerns to their department head, Human Resources, or the Public Information
Officer (P10).

Conduct that does not comply with this policy will be addressed in accordance with other applicable
county policies, including the Code of Conduct, IT Acceptable Use Policy, and Confidentiality Policy.

Violations of this policy may result in disciplinary action, up to and including termination of employment,
removal from office, or legal consequences. Individuals may also be held personally liable if their actions
result in damages, costs, or litigation.

Review

This policy will be reviewed annually by the Public Information Officer, in consultation with Human
Resources and the Morton County Commission, to ensure compliance with evolving laws, best practices,
and county needs. The county will also provide periodic training and reminders on this policy to ensure all
employees understand its application in practice, including expectations for content moderation and how
personal social media use may affect their role as a county employee.

Employees are encouraged to act as positive ambassadors for Morton County when sharing official
content, helping to strengthen community trust while following this policy.



800-003 - Social Media

Purpose Use of the Internet by employees of Morton County is permitted and encouraged where such use
supports the goals and objectives of the County. However, access to the Internet is a privilege and all
employees must adhere to the policies concerning Computer, Email and Internet usage. Violation of these
policies could result in disciplinary and/or legal action leading up to and including termination of
employment. Employees may also be held personally liable for damages caused by any violations of this
policy.

Social media are powerful communications tools that have a significant impact on organizational and
professional reputations. Because they blur the lines between personal voice and institutional voice, Morton
County has crafted the following policy to help clarify how best to enhance and protect personal and
professional reputations when participating in social media. Social media are defined as media designed to
be disseminated through social interaction, created using highly accessible and scalable publishing
techniques. Examples include but are not limited to LinkedIn, Twitter, Facebook, YouTube, and MySpace.
Both in professional and institutional roles, employees need to follow the same behavioral standards online
as they would in real life. The same laws, professional expectations, and guidelines for interacting with
stakeholders, constituents, and the general public apply online as in the real world. Employees are liable
for anything they post to social media sites.

General Policy The following standards of use must be followed at all times.

e Protect confidential and proprietary information. Do not post confidential or proprietary
information. Employees must follow the applicable federal and state laws. Adhere to all applicable
privacy and confidentiality policies. Employees who share confidential information do so at the
risk of disciplinary action or termination.

e Respect copyright and fair use. When posting, be mindful of the copyright and intellectual property
rights of others.

e Respect County time and property. County computers and time on the job are reserved for County
related business as approved by supervisors and outlined in employee job descriptions.

e Terms of service. Obey the Terms of Service of any social media platform employed.

e Think twice before posting. Privacy does not exist in the world of social media. Consider what
could happen if a post becomes widely known and how that may reflect both on the poster and the
County. Search engines can turn up posts years after they are created, and comments can be
forwarded or copied. If you wouldn’t say it at a conference or to a member of the media, consider
whether you should post it online. If you are unsure about posting something or responding to a
comment, ask your supervisor.

e Strive for accuracy. Get the facts straight before posting them on social media. Review content for
grammatical and spelling errors.

e Berespectful. Understand that content contributed to a social media site could encourage comments
or discussion of opposing ideas. Responses should be considered carefully in light of how they
would reflect on the poster and/or the County.

e Remember your audience. Be aware that a presence in the social media world is available to the
public at large.

e On personal sites, identify your views as your own. If you identify yourself as a Morton County
employee online, it should be clear that the views expressed are not necessarily those of the
institution.

e All institutional pages must have a full-time appointed employee who is identified as being
responsible for content. Ideally, this should be the unit head of the department.

e Acknowledge who you are. If you are representing the County when posting on a social media
platform, acknowledge this.

e Have a plan. Departments should consider their messages, audiences, and goals, as well as a
strategy for keeping information on social media sites up-to-date.

Adopted - 1/26/2016 Revised - 05/24/2016
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Morton County Commission
Morton County Courthouse
210 2™ Ave NW

Mandan, ND 58554

(701) 667.3414

Stewardship of Public Trust | Respect for Diverse Voices & Ideas | Responsive & Comprehensive Customer Service | Leadership with Ethics and Integrity | Culture of Teamwork & Collaboration

MEETING DATE:
PREPARATION DATE:

SUBMITTING DEPARTMENT:

DEPARTMENT DIRECTOR:
PRESENTER:

SUBJECT:

STATEMENT/PURPOSE:

BACKGROUND/ALTERNATIVES:

ATTACHMENTS:

FISCAL IMPACT:

STAFF IMPACT:

LEGAL REVIEW:

RECOMMENDATION

SUGGESTED MOTION:

September 23, 2025
September 17, 2025
Highway Department
John Saiki

John Saiki

Request Approval for Out of State Travel

Request Approval to Attend the 40th Annual Local Roads
Conference in Sioux Falls, SD, October 20-22, 2025

Attend conference involving various aspects of highways and bridges
from a local, city/county perspective as opposed to state or federal
perspective. It provides valuable information for attendees of all
levels; operators, foremen and supervisors. The value is in the
presentations and sometimes more so in discussions with vendors and
peers. The attendees this year will be Chad Schneider, Road
Superintendent, Daryl Keller, Dirt Foreman, Ross Hanson, Sign
Department, Nate Krikorian, Erin Peck and myself. Due to decreased
ridership, the bus will no longer be offered, so we will provide our
own transportation.

Draft Agenda

Included in the 2025 Budget. Registration is $ 125 per person, two
nights of lodging at $124 per person per night and transportation.

Training Event

None

Approve Out of State Travel Request

Move to Authorize Out of State Travel to South Dakota for Chad
Schneider, Daryl Keller, Ross Hanson, Nate Krikorian, Erin Peck and

John Saiki to attend the 40" Annual Local Roads Conference in Sioux
Falls, SD, October 20-22, 2025.

Page 1 of 1



40" Annual Local Road Conference

October 20 — 22, 2025

Denny Sanford Premier Center — Sioux Falls, SD

Monday, October 20, 2025

Time

Event

Location

4:00 pm — 6:30 pm

Kickoff — Vendor Sponsored Social and Exhibit Booth Visits

Exhibit Hall 1 & 2

Tuesday, October 21, 2025

Morning Moderator: Paul Albritton, lowa LTAP — Ballroom A
Morning Moderator: Dustin Hansen, City of Sioux Falls — Meeting Space 8-10

Time

Event

Location

6:30 am — 7:45 am

Breakfast (provided)

Exhibit Hall 1 & 2

8:00 am - 8:15 am
8:15am -9:15am

9:15 am - 9:45 am

Welcome — Gerald Beninga, Minnehaha County Commissioner

Basic Maintenance for Asphalt Roadways — Gill Hedman, SDLTAP

You Show Us - Innovation Champions
(Noel Clocksin and Paul Albritton)

Ballroom A

9:45 am - 10:15 am

Break — Exhibit Booth Visits

Exhibit Hall 1 & 2

Time Breakout Sessions
10:15am — 10:45 am TLN - Chris Padilla, NDSU-UGPTI Ballroom A
Gravel Panel — Greg Vavra, SDLTAP to moderate - Joel Miller,
Pennington County, SD; Brian Gustad, Brookings County, SD; Joe Ballroom A

10:45 am — 11:45 am

Regnier, Seward County, NE; & Adam Schultz, Ransom County, ND

Storm Drain Risk models — HDR

Meeting Space 8-10

Time

Event

Location

11:45 am - 1:00 pm

Lunch (provided)

Exhibit Hall 1 & 2




Time

Afternoon Moderator: Mer/ Hanson, SDLTAP — Ballroom A
Afternoon Moderator: Heather Carlson, Colorado LTAP — Meeting Space 8-10

Event

Location

1:00 pm - 2:00 pm
2:00 pm — 2:45 pm

HR Related Iltems — Genny Dienstmann, NDACO

Cement Treated Stabilization — (GeoTek — Banner and Associates)

Ballroom A

2:45 pm — 3:15 pm

Break — Exhibit Booth Visits (Vendor meeting at 3:15 pm)

Exhibit Hall 1 & 2

Time

Breakout Sessions

3:15 pm - 3:45 pm

Lifecycle Costs for Counties — Greg Vavra, SDLTAP

Ballroom A

TLN — Chris Padilla, NDSU-UGPTI

Meeting Space 8-10

3:45 pm - 4:30 pm

Bridges — Brian Keierleber, Buchanan County, IA

Ballroom A

Construction ADA (requirements) & Work Zone Traffic Control —
Megan Patent-Nygren, NLTAP

Meeting Space 8-10

Time

Event

Location

4:30 pm — 6:30 pm

Vendor Sponsored Social & Exhibit Booth Visits

Exhibit Hall 1 & 2

Time

Wednesday, October 22, 2025

Morning Moderator: Mike Eveslage, MNLTAP — Ballroom A
Morning Moderator: Bryon Fuchs, NDLTAP — Meeting Space 8-10

Event

Location

6:30 am — 7:45 am

Breakfast (provided)

Exhibit Hall 1 & 2

Time

Breakout Sessions

8:00 am — 8:45 am

Innovative Midwest Install Ideas: Practical Solutions for County
Success — Kevin Good, Coleman Moore Company

Ballroom A

Traffic Signal Maintenance & Programming — Heath Hoftiezer, City of
Sioux Falls, SD

Meeting Space 8-10

8:45 am - 9:30 am

Winter Maintenance (policies, pre-treat, etc.) — Jason Kraft, Ramsey
County, ND; David Kruger, Washington County, NE & Jacob Maras,
Minnehaha County, SD

Ballroom A

Topic Of City Choice

Meeting Space 8-10

Time

Event

Location

9:30 am - 10:00 am

Break — Final Exhibit Booth Visits

Exhibit Hall 1 & 2

40™ Annual Local Roads Conference - Sioux Falls, SD

October 20-22, 2025



Time Event Location

Implementing Transportation Safety Plans — Luke Champa & Jamie
Wark, SRF Consulting Group, Inc.

S84 Plan for Lincoln County — Sam Trebilcock & Josh Johnson,
Houston Engineering, Inc.

10:00 am —10:30 am

10:30 am - 11:00 am
Ballroom A
Striving for the 100-Year Pavement Foundation - Using

11:00 am — 11:45 am Geosynthetics — Eric Olson, Solmax

11:45 am Conference Wrap Up & Discussion

2026 Conference — Denny Sanford Premiere Center/Sioux Falls Convention Center
October 19-21, 2026

40™ Annual Local Roads Conference - Sioux Falls, SD October 20-22, 2025



Morton County Commission
Morton County Courthouse
210 2™ Ave NW

Mandan, ND 58554

(701) 667.3414

Stewardship of Public Trust | Respect for Diverse Voices & Ideas | Responsive & Comprehensive Customer Service | Leadership with Ethics and Integrity | Culture of Teamwork & Collaboration

MEETING DATE: September 23, 2025
PREPARATION DATE:

SUBMITTING DEPARTMENT: Auditor

DEPARTMENT DIRECTOR: Dawn Rhone

PRESENTER: Dawn Rhone

SUBJECT: Loans for special assessment districts

STATEMENT/PURPOSE: Starion bank requires a motion by the commission to authorize me to sign the loan
documents for the following projects Mantahni, Entzel 2"-9', Prairie Ridge Estates, Yellow Rose Estates and Howe’ln
Wolf Estates Subdivision, Special Assessment Numbers 2490, 2586, 2589, 2588

BACKGROUND/ALTERNATIVES:

ATTACHMENTS:

FISCAL IMPACT: none

STAFF IMPACT: none

LEGAL REVIEW: none

RECOMMENDATION: Approve Auditor Rhone to execute loan docs

SUGGESTED MOTION: | move to authorize Auditor Rhone to sign the loan documents for the following special
assessment projects: Mantahni, Entzel 2"-9%", Prairie Ridge Estates, Yellow Rose Estates and Howe’ln Wolf Estates
Subdivision, Special Assessment Numbers 2490, 2586, 2589, 2588.
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Morton County Budget 2026 Estimated Total
Cash Balance Estimated Transfer Estimated Work Budget Transfer Projected BUDGET Last Yr. Change
Jan 1, 2026 Revenue 2026 In Funds Avail. 2026 Out Balance 12/31/26 MILLS MILLS in Mills
General 10,663,682 13,140,994 23,804,676 14,199,492 923,880 8,681,304 20.00 35.35 (15.35)
County Park 477,827 387,464 865,291 447,116 418,175 1.00 1.00 0.00
Total General 11,141,509 13,528,458 0 24,669,967 14,646,608 923,880 9,099,479 21.00 36.35 (15.35)
Road and Bridge 2,668,991 2,540,444 6,500,000 11,709,435 11,539,024 170,411 10.00 10.75 (0.75)
Unorganized Road 559,091 891,083 1,450,174 1,000,000 450,174 7.00 6.00 1.00
Highway Distribution 1,084,365 4,486,770 5,571,135 5,000,000 571,135 - - 0.00
Weeds 134,067 268,042 0 402,109 302,996 99,113 1.65 1.70 (0.05)
Social Welfare 1,377,512 5,077,832 0 6,455,344 5,077,832 1,377,512 - - 0.00
County Agent 262,216 227,183 489,399 261,188 228,211 0.89 0.90 (0.01)
Veterans 46,220 225,171 271,391 218,772 52,619 0.80 0.80 0.00
Emergency 512,645 0 512,645 0 512,645 - - 0.00
LEC (fund 214) 161,930 22,500 27,500 211,930 50,000 161,930
Property & Asset Foreiture 51,289 20,000 71,289 30,000 41,289
States Attorney Forfeiture 81,232 20,000 101,232 30,000 71,232
BMDC Capital Projects 193,790 0 50,790 244,580 50,000 194,580 - - 0.00
Community Garden 8,343 2,000 10,343 3,000 7,343
Region VI PRC 7,424 8,000 15,424 10,000 5,424
Memorial Wall Fund
MANTF 0 100,000 100,000 100,000 0
Capital Projects 1,351,936 163,000 1,514,936 50,000 1,464,936 - - 0.00
HVAC Fund 100,000 0 100,000 200,000 120,000 80,000
Special Assessments 82,689 0 82,689 60,000 22,689 - - 0.00
Landline E-911 252,415 531,300 783,715 581,000 202,715
Schlosser's #5
Montes Rancheros (502) (10,014) 23,800 13,786 33,011 (19,225)
Captains Landing Specials(503) 3,900 13,934 17,834 0 17,834
Willow Road(504) 22,653 62,000 84,653 74,000 10,653
Whispering Hills Specials(507) (10,310) 14,250 3,940 20,372 (16,432)
Riverview Heights(505) (4,286) 18,100 13,814 23,888 (10,074)
Entzel's # 5(506-511) 56,753 0 56,753 0 56,753 - - 0.00
Internal Service 371,022 0 260,590 631,612 342,000 289,612 - - 0.00
County Motor Pool 57,616 8,000 65,616 53,700 0 11,916
Berube Apt Bldg 3,089 193,000 196,089 133,750 60,000 2,339
Hazardous Chemicals 9,923 2,000 11,923 5,000 6,923 - - 0.00
COVID Funds from State 291,876 0 291,876 130,000 161,876
Sheriff Donations 66,162 0 66,162 17,000 49,162
Document Preservation 46,366 25,000 71,366 24,800 46,566 - - 0.00
Senior Citizens 5,628 448,125 453,753 453,000 753 0.96 0.99 (0.03)
County Health 0 808,456 808,456 808,443 13 3.07 2.99 0.08
County Library 6,927 280,074 287,001 285,350 1,651 2.38 2.29 0.09
Lower Heart Water Dist. 0 440,323 440,323 440,000 323 4.00 4.00 0.00
Morton County Water 0 181,024 181,024 180,000 1,024 1.16 1.20 (0.04)
Historical Society 0 24,391 24,391 24,391 0) 0.09 0.10 (0.01)
Economic Dev. 11,915 127,578 139,493 129,446 10,047 0.77 0.78 (0.01)
0.62 0.63
0.15 0.15
Totals 21,006,884 30,781,836 6,938,880 58,727,600 36,308,571 6,983,880 15,435,149 53.77 68.85 (15.08)
34% of revenue is property taxes % increase in taxable valuation 4.7%
16% of revenue is sales tax new growth 1.5%
245,751 *includes homestead and vet credits Total Tax $ levied
2025 2024
$ 10,804,792 $ 14,056,639
9/3/2025 DECREASE (3,251,847) -23.1%



GENERAL FUND

County Board
Auditor

Treasurer

States Attorney
Tax Director
District Court
Office Building
Recorder

Juvenile Court
Building & Grounds
Human Resources
Technology
Non-Departmental
Correctional Center
Sheriff

Coroner

DES
Communications
Elections
Conservation & Promotion of Ag
Planning & Zoning
Supt of Schools
County Park
TOTAL GENERAL FUND

SPECIAL FUNDS

Road & Bridge

Weeds

Social Services

County Extension

Veterans Service

LEC Building Fund

Property & Assets Forfeiture
States Attorney Forfeiture
BMDC Capital Projects
Region VII PRC

MANTF

Community Garden

Capital Projects

HVAC Fund

Co Special Assessments
County Wireless 911

Montes Rancheros Specials-502
Captains Landing Specials-503
Willow Road-504
Whispering Hills Specials-507
Riverview Heights-505
Internal Service Equipment
County Motor Pool

Burube Apt Bldg

Hazardous Chemicals Prep
American Rescue Fund
Sheriff Donations

Document Preservation Fund
Sr Citizens

County Health

County Library

Lower Heart Flood

County Water

Historical Society

Ecomonic Development

Total Special Funds

TOTAL
less inter-fund transfer

9/18/2025

$

2026 Requested
Budget
141,961.00
484,066.00
404,415.00
2,060,279.00
580,246.00
64,600.00
17,000.00
271,944.00
234,298.00
589,158.00
179,114.00
158,364.00
240,750.00
1,929,101.00
5,929,403.00
45,710.00
289,844.00
428,098.00
108,000.00
162,500.00
147,521.00
12,000.00
447,116.00
14,925,488.00
14,478,372.00

11,539,024.00
302,996.00
5,077,832.00
261,188.00
218,772.00
50,000.00
30,000.00
30,000.00
50,000.00
10,000.00
100,000.00
3,000.00
50,000.00
120,000.00
60,000.00
581,000.00
33,011.00
74,000.00
20,372.00
23,888.00
342,000.00
53,700.00
133,750.00
5,000.00
130,000.00
17,000.00
24,800.00
453,000.00
808,443.00
285,350.00
440,000.00
180,000.00
24,391.00
129,446.00

21,661,963.00
(1,452,834.00)
36,587,451.00

(278,880.00)
36,308,571.00

Approved

2025 Budget
141,586.00
445,500.00
389,887.00
1,827,702.00
487,094.00
41,000.00
17,300.00
262,047.00
87,058.00
605,339.00
182,538.00
149,368.00
262,750.00
2,322,811.00
5,519,765.00
44,600.00
291,200.00
413,007.00
300.00
162,500.00
143,376.00
11,700.00
450,766.00
14,259,194.00

10,709,656.00
314,496.00
5,010,113.00
256,547.00
211,660.00
50,000.00
30,000.00
30,000.00
50,000.00
10,000.00

3,000.00
250,000.00
100,000.00

60,000.00
552,000.00
33,011.00
74,000.00
20,372.00
23,888.00
330,000.00
31,700.00
138,700.00

5,000.00

433,428.00
17,000.00
26,530.00

435,000.00

754,799.00

270,489.00

399,570.00

180,000.00
24,391.00

133,183.00

20,968,533.00

35,227,727.00

Increase/(Decrease)
2024 to 2025
375.00
38,566.00
14,528.00
232,577.00
93,152.00
23,600.00
(300.00)
9,897.00
147,240.00
(16,181.00)
(3,424.00)
8,996.00
(22,000.00)
(393,710.00)
409,638.00
1,110.00
(1,356.00)
15,091.00
107,700.00
4,145.00
300.00
(3,650.00)
666,294.00

829,368.00
(11,500.00)
67,719.00
4,641.00
7,112.00

(200,000.00)

29,000.00

12,000.00
22,000.00
(4,950.00)

(1,730.00)
18,000.00
53,644.00
14,861.00
40,430.00

(3,737.00)
693,430.00

1,359,724.00

%
Change

0.3%
8.7%
3.7%
12.7%
19.1%
57.6%
-1.7%
3.8%
169.1%
-2.7%
-1.9%
6.0%
-8.4%
-16.9%
7.4%
2.5%
-0.5%
3.7%
35900.0%
0.0%
2.9%
2.6%
-0.8%
4.7%

7.7%
-3.7%
1.4%
1.8%
3.4%
0.0%
0.0%

0.0%

0.0%
-80.0%

0.0%
5.3%
0.0%
#DIV/0!
0.0%
0.0%

3.6%
69.4%
-3.6%
0.0%

-6.5%
4.1%
7.1%
5.5%

10.1%
0.0%
0.0%

-2.8%

3.3%

4%

Taxes Levied
2026

5,160,774.00

3,109,126.00
169,096.00

218,719.00
196,601.00

235,921.00
754,456.00
243,909.00
434,648.00
159,023.00

22,118.00
100,402.00

5,644,019.00

10,804,793.00

Taxes Levied
2025

8,562,630.00

3,067,007.00
167,914.00

212,005.00
188,449.00

233,205.00
704,326.00
226,191.00
415,889.00
157,906.00

23,556.00

97,561.00

5,494,009.00

14,056,639.00

Increase
(Decrease)

(3,401,856.00)

42,119.00
1,182.00

6,714.00
8,152.00

2,716.00
50,130.00
17,718.00
18,759.00

1,117.00
(1,438.00)

2,841.00

150,010.00

(3,251,846.00)

% Change

-40%

1%
1%

3%
4%

1%
7%
8%
5%
1%
-6%
3%

3%

-23.1%



